President :

Shri Amrishbhal B. Patel

MLL.A.
Principal :
Dr. 5. B. Bari

M.Pharm. Ph.D., DULMLF.J.C.

M. Pharm Placement A.Y. 2021-22

5 | Marg Of Student Placed Contact Details | Program Namea OF The Employer With Pay Package
Mo Graduated | Contact Detalls At
From Appointren
| M.Pharm | t
Borhade Dinash Dattatraya 8230713062 B, Pharm A, BMumbal . 260000
Borole Pratiksha Uddhavrae | 8010721968 M. Pharm | Elysium Pharmaceutical Ltd 220000 |
Borse Charushila Bhausaheb | 8208372516 M. Pharm | Labcorp Drig Development, | 216000
: . DO (.. i i -
_ 4 Dievkar Pratiksha Mana) 4637708456 M. Pharm W14, Mumbai | 260000
5 | Gosavi Dipesh Prakashgir BEISATI7IE M.Pharm | Sun Pharmaceuticals Industries. | 365000
| Limited Halol
6 Jain Rugal Sudhir BecEB11570 M. Pharm Advantmed India LLP, Ahmedabad | 180000
Jain Saurabh Rashmikant TR07ILTETL M._Pharm | Labcorp Drug Labcorp Drug 216000
| Development, Hinjewsdi Phase - 1,
Fll.“ el e b
8 Marathe Bhushan Keshavrao | S0beLELE0Z | M. Pharm TITAN LABORATORY Murmbal 240000
9 | Patll Bhupesh Digamiar | 9637291139 M.Fharm | Zentiva Private Limited, GIDE 218000
Estate, Ankieshwar, Dist-Bharuch,
Gujarat- India
10 | Patil Prajakta Andl 9665204828 M. Pharm | IQVIA, Mumbai 260000
11 | Pawar Snehal Narendra 8208528802 | M. Pharm | Paraxell Pyt Ltd | 420000
12 | Ppatil Gaurva Shriram 9165541861 M.Fharm | Unichern Laboratories Limited, Goa | 320000
13 | Rajput Kirt 7066349506 M. Pharm | Labcorp Drug Development, 216000
Hinpewadi Fhase - 1, Puns
14 | Sontakke Pradip Falji 9130652465 M.Pharm | Movamis Private Limited 320000
15 | Tawade Shraddha Shirish 5021301626 M. Pharm | Labcorp Drug Development, 216000
Hinjewadi Phasa - 1, Pune
18 Barse Krunal [T — TTH SEE3LT M. Pharm Advantried (ndia LLP, Ahrmedabag 228000
17 | Chaudhari Kalyani TOSE4A01008 ‘M. Pharm | Advantmed India LLP, Ahmedsbad | 228000
Chandrakant |
1B | Girase Mrunal Ramsing §358020055 M. Pharm | Jodas Expoim Pyt.Ltd., Plot Mo55, | 180000
5L Phase-3, Biatech Park, Karkaptia
|19 | Kukade Nilesh Samadhan 7065203163 M. Pharm | Siddipet District Pin Code 502279 | 218000
20 Marwar Shohebrijean Mo a767487310 M. Pharm | 10WIA, Mumbai 260000
Shatif
21 | Patil Nikita Mohiniral 8208605168 M.Pharm | . R. PATEL INSTITUTE OF 300000
PHARMACEUTICAL EDUCATION
AND RESEARCH, SHIRPUR
Patil Sairendhari Santosrao TTSA5 13689 M. Pharm | Kaliberr Biosciences Pyt Lid, Nashik | 216000
23 | Patil Sumit Sanjay 2403156414 M. Pharm | Parawell Pyt Lid 420000
24 | Rajput Saurabh Nandubhal 9145330237 M. Pharm | Paraxell Put. Ltd 420000
25 | Sharma Priti Dilipkurnar B3202BB425 M. Pharrm | RV Lifesciences Limited, 180000
1 Aurangabad

of Pharmaceutical Education aﬂﬁ%ﬁ

‘Serving Mation's Health'

A aceredited 8. Pharm Programme =R Patel Inglitute of Pharmaceutisal

Educaton & Research

and Naka, Shirpur - 475405, Dist : Dnuls (s 7P Dt DRl 5) 425 405

) (02863) 257569, WHLZIN10023, 9B502TIZTT.

A vt leswng hrmabalnhammora sn i & adnelnalibmatednharmmaee cnin renkstran@ibrnsteinbhesreeace &0 0




President :
Shri Amrishbhal R, Patal
M.L.A,

Frincipal :
Dr. 5. B. Barl
M._Pharm. Ph.D., D.LM.F.LGC.

6 Shinde Yogesh Prataprao SO9E53366 BA. Pharm | Zentiva Private Limited, GI0C 216000
Estate, Ankleshwar, Dist-Bharuch,
| Gujarat- India =) —

V27 Sinkar Kiran Prabhakar 23752705138 k. Pharm Bisean Blalegics, Barglors | 350000
.5 28 | Sonawware Trunal 8330343772 M. Pharm | Paraxsll Pvi, Ltd | 420000
| Ramkrushna
| 28 | Survawanshi Gauray Sunil TPA0E1T9a K. Pharm Paranell Pyt. Ltd : 420000
|. 30 1 Tiwarl Perana litendra B485826950 M. Pharm | Kaliberr Biosciences Pyt Ltd, Nashik l 220000

PRINCIPAL
H | Palsl wlfgﬂﬂmh?h
S s D 5) 75 40

I H. R. Patel institute of Pharmaceutical Education and Research
MEA accredited B. Pharm Programma
‘Serving Mation's Health'
Karwand Maks, Shirpur - 425405, Dis : Dhula (MS).

CIO25E5) 257500, LRAZIN180F3, SESORIIZTT.
N it hwrans hrmafsinbarmare cnin & neincinalif i rnotelnhacerese s e bn e s e i T Fre R e b S e aee e e T
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Cinesh Borhade

11, Durga appartment
Wear Ganpati Mandir,
Diule 424001

Dear Dinesh,

Welcome to WIA™

On behalf of 10ViA, The Human Data Science Company™, wa aie pleased 1o extend an offer of employment for you 1o
join our global team,

By accapling this offer, you will join 2 diverse team of 55,000+ emplovess in 100+ countries who share & paszion to
help cliante drive healthcare farward. Discover new paths to succeas as you share steries of unparalleled data,
trensformative technology, advanced anatytics, ond domain expertiss coming together to solve camples problems.
Join IGVIA and ke the oatalyst for the future of human ecience,

Your designation will be {Safety Aggreg Repart Coord - 110}, You will be based in Thana, India (INMLUBT, $2.8)
Inchuded is information about ow offer of employment for your review, including detsils about salary, vacsetion time
and heslth benefits.

Please note thet thiz effer is subject to the sutcome of the Background Varification on your candidature. At any point
In the event we find thet any supporting decumentetion and/or informatton provided in connection with this offer
letter is found 1o be false or misrepresented, the company reserves the right 1o revoke this offer of employment and
terminate the appointment an as immediate basis.

ANNUAL GROSS PAY (AGP) - 2337,000.00

PROVIDENT FUMD - 2716040

FIXED COST TO COMPANY (142) - 353,600

AMNUAL INCENTIVE PAY TARGET* - 26560

TOTAL COST TO COMPANY [3+4) - 3580 160

AMMNUAL INCENTIVE PAY TARGET®
You are eligible 1o participate in KVIA's Annual incentive Plan (AP} subjact 1o the termie and conditions of the
applicable = &t the tima of any payout. Your manager will communicate performance parameters et a later
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PHARMACEUTICALS LTT
EPL/OL/210/2022 Date: 24/12/2022

OFFER LETTER

To,
Ms. Pratiksha Borole,

This has reference to your application and subsequent interview held with us. In this
connection we are pleased to inform you that you have been selected for the post of Officer
Grade -1 in Quality Control Department in Unit 1

Your posting will be at our Company situated at Dabhasa, Ta. Padra, Dist. Vadodara. If required,
you may be transferred to work in any other division/sister company/ associate concern
situated anywhere in India without assigning any reasons whatsoever.,

The position of Officer Grade -1 in Quality Control Department with our organization is offered
1o you on befow mentioned terms and conditions:

Detailed appointment letter as an Officer Grade -1 in Quality Control Department with
detailed terms and conditions with the mutually agreed your emoluments during our discussion
in person will be issued to you after your joining our Company,

You're required to join the duty on or before 28" December, 20232,

You will be under training of One Year from the date of [elning. During the training period
company has reserved its right to terminate your services on the ground of non-performance
serious misconduct, mistake of privileges without compensation.

As discussed with and agreed upon, you will not leave the Company services during trakning
period of one year, You have also agreed upon to Indemnify the Company for the training and
recruitment cost which would be incurred by the Company by entering in to an indemnity
agreement with the Company equivalent to your six month's stipend.

REGD. OFFICE : Plot Mo, 1175, Post — Dabhasa, Tal. Padra, Dist, Vadodara, Gujerat — 391440 INDIA. Ph. : (02663} 123825, 331617, 331019, 223295
Fix - {D366F| 223513 E-mail : ofo@elysiumobarma cam Web Sita | www alysivmpharma,com
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This offer letter is further subject to the production of the Xerox copies of the following
certificate/ documents duly self-attested [ attested by a gazetteer officer.

1 Xerox copies of Degree / Diploma / Secondary school leaving certificate or equivalent educational
gualfication with mark sheets,

2 Four Passport size photographs & Two stamp size photographs,

3 Aadhar Card and PAN card zerox

4 Blood Group certificate.

3 Medical Certificate of Fitness from competent doctor nat bess than hABES,

B. Xerox copy of first page of passbock stating bank account number and IF5C Code of your saving bank
account with State Bank of India Otherwise Bank of Barod a,

You will be required to observe all the rules and code of conduct of the Company as applicable
to employees of your category from time to time.,

You are requested to accord your acceptance of this offer by signing the duplicate copy of this
letter. If you fail to join the duty with the Company on or before the date of loining as
mentioned here above, it will presumed that you are not interested in our said offer and the

same will stand cancelled automatically without any further correspondence/communication
fram either side in this regards.

We wish you a very bright, fruitful and long association with us.

For Elysium pharmaceuticals ltd,

Authorized Signatory

| have understood all the terms and conditions and accepd the offer. I will join the
service on or before

Full name:

Signature:

Cate:

ity
BN s

R SR,
gyt B o
x;n_—.\_'_-uﬁ-l

REGD. OFFICE : Piat No. 1175, Post - Dabhasa, Tal, Padra, Dist. Vadodara, Guiarst - 351440 MDA Ph. {02662) 223825, 21617, 271815, 2213295
Fax: |D2662) 223513 E-mail : infp@elysumpharma com Web Site : www.ebsiumpharma com




WISSEN Y

KNCWLEDHGE & INSFGHT & ACTION

19-Dec-22

Ms.Charushila Bhausaheb Borse

LETTER OF QFFER

Dear Charushila,

With reference to your application and subsequent interview with us, we are pleased to offer you a

Fixed Term Assignment as " Junlor Regulatory Affairs Speciallst”. The Fixed Term Assignment will be

for a period of 6 months, commencing from 21-Dec-22 . The assignment is to be carried out by vou for
our client, Covance India Pharmaceutical Services Put. Ltd., the same being extendable upon client's
request,

The following are the terms and conditions of your employment with us:

L

The employment will be effective from 21-Dec-22. During the term of employment your CTC will
be Rs 29602.00 (Twenty Nine Thousand 5ix Hundred and Two Only) per month. Tax Deducted at
Source as applicable.

During the tenure of your assignment you are expected to abide by the rules and regulations which
will b= conveyed toyou by vour supervisor.

During the tenure of your assignment if you are required to work remotely by the client
organization, you will be paid a2 broadband and internet allowance of Rs. 1250 per month for
acquiring 2 high speed broadband connection at your place of work. We recommend a minimum
of 40Mbps to 100Mbps (both upload and download) bandwidth with a latency of less than 10 ms.
Tax Deducted at Source as applicable,

You will be required to observe the nermal & hours working, 5 days a week based on the shift and
weekly off allotted to you, by the dient organization.

You will be required to esecute an agreement of confidentiality and non-disclosure of the
confidential information entrusted to you during your assignment.

Please note that your employment is subject to your clearing the background verification process
at Wissen infotech Pyt Ld.

Your fixed term assignment may be extended by one or more months depending upon our
client's requirement,

Leave for sickness and other exigencies will be at the discretion of your supervisor and would
have to be sanctioned in advance (not more than 2 days in a month] during the entire contract
period.

You may terminate this Agreement by giving Wissen 60 days’ written notice, however in case you
resign from your job, during the fixed term contract, Wissen reserves the right to re-claim an
equivalent of two months' compensation as a penalty towards break in Fixed Term Contract,
Wissen can terminate Agresment without assigning any reason by giving you 30 days” written

blonporn - X0 04T
v | e WD @S TTIDOD

Corpormle O#im ULE, Osien Beengpulare QHlce
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PMOWLEDGE & INSIGHT o ACTION

notice or salary in heu of notice. In addition, in case of breach of any terms and conditions of this
Agreement, Wissen can terminate this Azreement forthwith.

10. During the period of such deputation to client through this fixed term employment with Wissan
Infatech Pyt Ltd, at no point in time will you be considered as an employee of our client.

L

Mo | Particulars Monthly Amount [in 5)

1 Basic 12,500.00

i HRA 5,000.00

3 Conveyance 1,600.00

4 Bonus | 1,041.00

5 Allowance 6,460.00
Gross Pay 26,601.00

& Company PF 1. 800000

7 Gratuity 501,00

B Health & Life Insurance | &00.00
CTC 29,602.00

If these terms and conditions are acceptable to you, please do signify your acceptance by signing the
duplicate copy of this contract and return the same to us.

We trust we will mutually build 8 meaningful career for you.

Best wishes sincerely
For Wissen Infotech Pvt Lad

Atk

b :-.ll.'. (R B R

Bhanumathi Santhosh
Manager - HR

The above terms of employment are agreeable to me.

Full Mame: Charushila Bhausaheb Borse Signature;

Date: 19/12/2022

e D WE, Oflice Bomgolare O#fice
G4 W Floe AT S Parbrloem Dr Sauiie 3 dtr Bzo Pl
phowe Nomgey, Pt City bk auk, W H0 1S, LA ats Fleo @105, K0
spyobopur, Fyoer bod ekl dvd-amg IFF Trdi Frcuw, WhineSiaka

Tedongorey - S0 &0
Wl T = P0G 88T D

Bongolore - 560 ddd
i |- oo -0 SXAED0
wwaLwissen.com
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Frafiksha Devkar

Dear Pratisshs,

Welcome to IOVIA™
On bebalt of IGVIA, The Human Data Science Company ™, we.arg pleased o extend an offer of employment lor you to
jovin omit lodl tedsm

By accepting this offer, you will join a diverse team of 55 000+ employess in 1000+ countries whe shase o passion to
fakp clionis drive healthears toraard. Discover new pethe fo auccess an you shame stones of umpamlieled data,
tranaformative technology, advanced analytics, and domain sxpartise coming together 1o solve complex problems
Join I0VIA and be the catalyst Tor the future ol human science,

Your desrgnaton will ba [Safety Aggreg Report Coocd - 170}, You will be based in Thane, indis (INMUMI, 42 5]
Inclided i mformation shout our offer of amplogment for yous reviess, inchading detalls aboul salacy, vacation Hims
and health benefiis

Ploase noto that this offer i subioot o the cadcome of the Bechground Venlication on your candidatine. A3 any pain,
in the evant we find that any supporting documentation swl/or information provided in connection with this o

{atter is found 1o be fafss or misrepresenied, the company reserves the right to revoke this offer of employmeant and
terminate the appointmeant on an mmediate bases

ANNUAL GROSS PAY (AGP) - 233200000
PROVIDENT FUND - 21600

FIXED COST TO COMPANY (142) - 253600
ANNUAL INCENTIVE PAY TARGET® - 26560
TOTAL COST TO COMPANY (3+4) - 380,160
ANNUAL INCENTIVE PAY TARGET*

You ere sligible to participate in I0VIAS Annual Incentive Plan [AIP] subject to the terms and conditions of the
: B in place ot the time of any payoul. Youw mamsosge: will comrmusicate performance paemetsrs st e loter




Sun Pharmaceutical Industries Ltd.

Sun Housa, Plat No. 201 B/, A,
Western Express Highway, Goregaon (E), [ ;
Mumbai - 400 063, Maharashira, INDIA, -
Tel, : (81 -22) 4324 4324

Fax.: (91 -22) 4324 4343 SI I DI
Website : www.sunpharma.com _-J

CIN : L24230GJ 1993PLCO13050 PHARMA

SPIL'COR/HRD20T02/22
Date 05/03/2022

Dipesh Prakashgir Gosavi
AP Kusumba Tal. Dhule
Drist Dibviale,

Maharashira

India, 424 302

Dear Mr Dipesh,

With reference to your application and the subseguent interview you had with us, we are pleased to offer vou tha
position of Trainee Officer - Production in the G12C grade in our organization to be based at Halol

This offer is contingent upon succassful completion of a Background Check, including a chack of your amploymant
references, education, criminal check eic. This offer can be rescinded, andfor your employmaent terminated, basad
upan data received in the verification.

Our formal appointment lefter giving detalled terms and conditions of your employment shall be issued upon your
juining duty, subject to finding your educational and professional documents accurate s mentioned in Personal
Infarmation Form, your providing us with a relieving letter from your present organisation and you being found medically
fit after examination by a medical practifioner not less than MBBES.

The detail of medical tests to be conducted and requirement documents al ime of joining are given in the separataly
enciosed letters.

Plaase sign the duplicate copy of offer letter indicating your acceptance and dale of joining and relurn the same o us
for our records.

With bast wishes
Yours sincerely
SUN PHARMACEUTICAL INDUSTRIES LTD.

L,

AUTHORISED SIGNATORY
Accepled and agreed to join on or before

Signature

Registerad Office; SPARC, Tandalja, Vadodara 390 012, Gujarat, INDIA.
Reaching People Touching Lives

Page 1 of 5




() ADVANTMED

To,
Jain Rupal Sudhir
Monday, 8 September, 2021

Employment r Letter- FULL TIME

Dear Rupal,
Congratulations!!

We are pleased to extend you an offer of Employment based on the interview
discussions you had with us. Details of the terms and conditions of offer are as under:

Designation: Medical Coder

Department: Medical Record Review Dept (24_09)

Place of Reporting: 5th Floor, Tower-1, Infocity, Near Indroda Circle, Gandhinagar.
Date of Reporting: On Thursday, 09 September 2021

Working Days : Monday to Saturday (May vary based on business requirement)
Time of Reporting: 11:00 AM

Your Current Shift Timings :Morning Shift 1 (8:00 AM - 5:30 PM N/A)
Compensation: Fixed compensation of ¥15,000.00 Per Month (CTC). Please refer
to Annexure 1.

9. Joining Formality: Please refer to Annexure 2,

o - i

Detail of your employment will be provided in Appointment Letter, which will be issued to
yOou upon joining.

Once you accept the Employment Offer, you will be subject to Employment Background
Verification. For details please see Annexure 3.

Kindly sign a copy of this letter as a token of your acceptance of this offer.

Looking forward to a long and mutually beneficial career with us.

Page 1 of 8
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(05-Dec-22
Mir. 5aurabh Rashmikant lain

LETTER OF OFFER

Dear Saurabk,

With reference to your application and subseguent interview with us, we are pleased to offer you a
Fixed Term Assignment as " Junior Regulatory Affairs Specialist”. The Fixed Term Assignment will be
fer a period of 6 months, commencing from 12-Dec-22 . The assignment is to be carfied out by you
for our client, Covance India Pharmaceutical Services Pvt. Ltd., the same being extendable upon
client's request.

The following are the terms and conditions of your employment with us:

1. The employment will be effective from 12-Dec-22. During the term of employment your CTC will
be Rs 25602.00 [Twenty MNine Thousand Six Hundred and Two Only) per month. Tax Deducted at
Source a= applicable,

2. During the tenure of your assignmant you are expected to abide by the rules and regulations
which will be conveyed to you by your supervisor.

3. During the tenure of your assignment If you are required to work remotely by the client
organization, you will be paid a broadband and internet allowance of Rs, 1250 per month for
acquiring a high speed broadband connection at your place of work. We recommend a minimum
of 40Mbps to 100Mbps (both upload and download) bandwidth with a latency of less than 10 ms.
Tax Deducted at Source as applicable,

4.  You will be required to observe the normal & hours working, 5 days a week based on the shift and
weekly off allotted to you, by the chient organization.

5. You will be required to exgcute an agreement of confidentiality and non-disclosure of the
confidential information entrusted to you during your assignment.

6. Please note that your employment Is subject to your clearing the background verification process
at Wizszen Infotech Pt Lid,

7. Your fixed term assignment may be extended by one or more months depending upon our
client's requirement.

B. Leave for sickness and other exigencies will be at the discretion of your supervisor and would
have to be sanctioned in advance [not more than 2 days in @ month) during the entire contract
period,

2. You may terminate this Agreement by giving Wissen 60 days' written notice, however in case Youl
resign from your job, during the lixed term contract, Wissen reserves the right to re-dlaim an
equivalent of two months’ compensation as a penalty towards break in Fixed Term Contract.

3Tk, Wissen can terminate this Agreement without assigning any reason by giving you 30 days’ written
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EMOWLEDGE . INSISHT o ACTION

naotice or salary in lieu of notice. In addition, in case of breach of any terms and conditions of this
Agreement, Wissen can terminate this Agreement forthwith.

10. During the period of such deputation to client through this fived term employment with Wissen
Infotech Pvt Ltd, at no point in time will you be considered as an emplovee of our client.

5

Mo | Particulars Maonthly Amount (in %)

1 Basic 12,500.00

2 HRA 5,000.00

3 i Conveyance 1.800.00

4 Bonus 1.041.00

a5 Allowance B,460,00 ]
Gross Pay 26,601.00

& Company PF 1.800,00

7 | Gratuity £01.00

i Health B Life Insurance | GO0 00
LTC 29,602.00

If these terms and conditions are acceptable 1o you, please do signify your acceptance by signing the
duplicate copy of this contract and return the same to us.

We trust we will mutually build a meaningful career for you.

Best wishes sincerely
For Wissen Infotech Pvt Ltd

: o N
Ti-;!n i'l.,,.k*—h».-.fdim.t i

EBhanurnathi Santhosh
Manager - HR

The above terms of employment are agresable to me,

Full Mame: Signature:

Cate:
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/ TrrAr LABORATORIES PVT. LTD.

i & Modified Rebease Pellets, D¢ Granales, Taste Musk Granules, Capsules & Tablets.

Mannfaciurers af Sastained
AOLGE & A/, Pior N | 20, Anond Bbavan, Spectrum Busiding, . B. Mehts Marg. {ihatkcopar (East), Mambai - 400077, [NDIA
Tel - 008 - 22 - ATRS 7000 Fax : D091 - 12 - 6THS 770

k-maul lﬂlnphnrm.uuhunhhnﬂl coin  Webarie | www ilan:liboom
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Rel. Mo.: HRIOMar Letter/SM/22-23 December 127, 2022

To,

Mr, Bhushan Marathe,

S10.: Mr. Keshavrao Marathe,

At post - Waghadi, Tal = Shilrpair,

Dilst = Dhule — 425405, ¢

WMobile No - 8006161392 / 8156247312

Emall 1D - baushanmat432Fgmail com

D.0.8, - 27" Oclober, 1538

Suls: Dffer T

Dear Mir. Baushan,
This is with reference to your application and the inlerview held an 17 September, 2022. We are pleased

b affer you the position of *Research Associate — RED™ it our Drganization, broadly on the following l&rms
and condibions

I Your remuneraton package is lotal cost to company (GTC) as mutuaky agreed and oscussed dunng our
meebing,

fi ¥ouwil be based 8t Mumbal in the first instance.

k) Wi would b you 1o joan our services on / befare 22 December, 2022 -

I Ahar accopling offer lattar from our company you should submit yolr resignation soceptance lntler from your
curent crganazation within 3 werking tays, othanise offer letier will be ireabed 85 canceded

1) Xewry copies ol &l educetional certificales.

2y Al Previous employmants details (Service cenificated end Ratimeng leller elc.,

3} Residential Proal (Ration Cand / Electrcity Bill

4} Latesd Thres monihs’ pay skp of peevicus cmployer along wilh bank statenent

&) Latast Form 18 Fom previous employer.

6] Xerax copy of your Pan Card (Both the sides)

7] Emplayment from duly Blked in alang wilh two passport aize latast photograph,

B) Bedore joining yiou showdd submif your medical fitness cerilicate lssuad by registered MBBS Docter.

This offer are acceptance thereof for the purpose of joining is krrevocable and any party breaching
the contract shall be liable for payment of damages as per provisions of applicable laws for this the
Courts at Mumbai will have Jurisdiction

We look forward to your joining us

| Aﬂi’.‘él‘ﬂﬂ OFFER ON ABOVE

TERMS AND CONDITIONS

| Shali Join On




ZENTIVA

EHUPESH PATIL
Mu Ajanad Bangala
Ajanad Bhatpure
Shirpur 425405
Dhule
Maharashtra

15" December 2022

Subject: Offer Letter

Dear Bhupesh,

It gives us great pleasure to make you a formal offer to join Zentiva India Team as Officer-
Quality Assurance, Pharmaceuticals at Ankleshwar Site.,

The key role, responsibilities of the posit' = | wr expectations from you are as discussed
during our meeting. A more specificand o of will be drawn when you join us. Kindiy
intimate your date of joining at the earl

The key elements of your compensation, beane: o o serquisites have been discussed with you.
IF you da have any specific queries on this sulyjec® we would be most happy to clarify them for
you. A detailed letter of appointment outfining 4l aspects of your employment terms will be
provided to you at the time of your joining. Your appointment is subject to medical fitness and
successful verification of background information

We look forward to weltoming you to our team. Please sign and return dupficate copy of this
letter as @ token of your formal acceptance of this offer.

Yours faithfully,
On behalf of Zentiva Private Limited

Atul Jivani
Head HR — Ankleshwar Site

Zentiva Indiz
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Frajakia Palil

Feorw H. Mo, B804 Gal no, 230-2,
Rarmesbhiaar puramHonajl nagar,
Jatwads road, Aurangaba
430007

Ciear Prajakia,

Welcome 1o IGVIA™
Onbehalf of IGVIA, The Human Data Science Company™, we are pleesed to extend an offer of employment for you o
Jnin our ghobal team.

By sccepling this offer, you will join a diverse team of 55,000+ emnployees in 100+ counfries who share 3 passion to
hedp clients drive healthcare forward. Discover new paths to sucoess as you share stories of unparallaled data,
tranafarmative technology, advanced analytics, and domain expartise coming together 1o solve complex problems
oin IDVIA and be the catalyst for the future of human eclence,

Your designation will be (Satety Aggreg Report Coord = 110}, You will be baged b Thane, india (INMUM1, 42.5)
Included is information sbouwt our offer of employment Tor your review, including details about salary, vacation 1me
and healih banefis,

Flease note that this affer iz siebject (o the cutcome of the Background Verification on your candidature. At smy point,
in the event we find that any supporting decumentation and/or information provided In connection with this offer
betier is found 1o be falae or misrepresented, the company reserves the right to revoke this offer of employment and
termingte the appaintment on an immediate basis.

AMNUAL GROSS PAY (AGP) - T232.000,00

PROVIDENT FUND - 271600

FIXED COST TO COMPANY (1+2) - 353,500

AMMNUAL INCENTIVE PAY TARGET* - 26560

TOTAL COST TO COMPANY [344) - 350,160

AMMUAL INCENMTIVE PAY TARGET*

Wau are eligible (o participste in IVIA's Anmeal incentive Plan (AP} subject to the terms and conditions of the
applicable AIF in place at the time of any paysul. Your manager will communicate performance parameters at 2 later
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date, Your sfart date must ooeur en of before Septemnber 30 10 be eligible to participate In the AIF far the year in
wihich you starl, and any payout will be prorated based on your start date. Employess are not guaranteed any payout
under the AIF. Any payout of achlevernent is determined by the Company within itz sole digcretion and not acesiding
to any specific foomule of caloutation.

Detalled break up of salary will be shared seporately,

¥ou will be required o work in shifte ag per the company requirements,

BENEFITS:
= Gratuity: The eligibility and amount of this benefit iz as per the applicable aws.
« Leave Elmgibility: All laave entitlements will be pro-rated on an acorual basis in terms of fraclions of the
calendss year during which you attended the office. The leave entitlernants sat out above are provided annually
(January-December of each calendar year) and are subject to company palicy, &g it may be fram time to time.

= Group Mediclaim: Employes and family members are coverad as per prevailing Company Palicy.
= Employees are covered under Group Lifie Insurance & Group Personal Accident Insurance as per provailing
Campatny Paliay,

The next step is 1o indicate your agreement to these terms by slectronically signing this offar, it is important that you
accept your offer of employment within 48 hours of receipt. Once accepted the remaining Onboarding docurnents
will become available 10 you for completion within a further 3 daye: Please read and fallow the instructions on sach
of the documents carefully. Failure 1o complete the tasks may atlect the downsiream activities of your anbaoarding
proCess.

We look forward 1o receiving your scceptance 1o [oin our team. We are really excited fo welcome you to KIVIA,

Sincerely,

Rashmi Avinash
Directar, Telent Acquisition Team

For 12V1A RDS (Indea) Private Limited

Joining Date: 16-Mar-2023
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Registered Offica

I0VIA RDS {India) Private Limited

Oifrega,

Embipeey TechSguira,

Kadubeesanahalll CIN: U747 40KA2003PTCO32950
Marathafalll-Sariapur Duter Ring Road.
Bangalore-560103

BN TS EOM
EXECUTIVE EMPLOYMENT AGREEMEMNT

Thie Empioyment Agresment “Agreament”), dated as of the 16-Mar-2023 is made and entered by JOVIA RDS (India)
Private Limitec} (hereinafter “IQVIA" and Prajakta Patil, AGED ([24) [DOB: {7/Jan/199%}), [S-O)/o {Anil Pandit Patil)
having Aadhar No. {352382367484} (hereinafter the "Executive”).

V1A desires to employ this Executive as Safety Aggreg Report Coord and provide adequale assirances to this
Executlve and this Executive desre to accept such employment on the terms set farth below

In consideration of the mutual promizes set farth betow and other good and velusble consideration, the receipt and
sufficiency of which 1he parlies acknowledge, KIVIA and Executive agres as Tollows:

1. EMPLOYMENT I0VIA emnploys Exesubive and Executive accepts employment on the terms and conditions set forth
inthis Agreermant,

2. NATURE OF EMPLOYMENT Thiz Executive shall serve as a Safely Aggreg Repert Coord and hewve such
responslbilities and authority s IOVIA may assign from time 1o time. Additionally, this Executive agrees to perform
auch gther dutles consonant with thoee of an executive at the Executive’s level as [0VIA may et from time to tme.

21 Thig Executive shall perform all duties and esercise all authority in accordance with, and otherwize comply with,
all \JVIA policies, procadures, praclices and directions.

2.2 This Execistive shall devote all working time, best efforts, knowledge and experience to performn suceesstully the
Execulive’s duties and advance the Company's and/or fts Affiliates’ Interests, Ourlng emplayment, this Executive ghall
not engage in any other business activities of any nature whatsoever {including boerd memberships) for which this
Execulive recaives compengation without the Company's price written consent; provided, however, this provision does
ot prohibit this Executive from personally owning and trading in stocks, bonds, securities, resl estate, commadities
of othes invesimant propertiaz for the Executive’s own benefit which do not create actual or polential conflicts of
interast with 10VIA and/ar it= Affiliates. As used in this Agresment, “Affiliates” shall mean: (i) any Company's parent,
subgidiary of retalad entity; and/or (ii) any entity directly or indirectly controlled or beneficlally cwned in whale or part
by IQVIA or Company's perent, subsgidiary or ralated entity.

2.3 This Execulive’s base of operation shall be Thane, India (INMUM1, 42.5) subject to business travel as may be
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necesgary in the performance of Execufive's duties. I0VLA may in ite eode dissretion reallocate o lransfer this
Execulive to a different location, shift, depariment or Affiliates al any time during employment.

3, COMPENSATION

2.1 Base Salary. This Execulive's annual ealary tor all services rondered shall be Indfan Rs. 7332,000.00 payable in
equal monthly installments (less applicable withholdings) in accordance with the Company's policies; procedures
and practices as they may exist Trom tims 1o time. Executive’s salary shadll be reviewed in sccordancs with ha
C-ompany e policies, proceduwes and practices as they may exisl Trom time fo time.

4.2 nhat Benefils: This Execulive may participate in all medical and dizability insurance, penaion, peraonal leave and
other employes benefit plans and programs except Executive may not participate in any severance plans which may
be made available from time to time to IQVIA executives at Executive's level; provided, howevar, that this Executive’s
participation in benefit plans and programs Is subject 1o the applicable terms, conditions and eligibility requirerments
of these plans and programs, some of which are within the plan administrator's discretion, a5 they may axist from
time to time.

3.3 Business Expenses, This Execative shall be reimbursed for ressonable and necessary expenses actually incurrad
by this Executive In perfarming sarvicas under this Agreement In accordance with and subject ta the termms and
conditions of the applicable 1GVIA reimbursement policles, procedures and practices as they may sxist from time 1o
time. Expenses covered by this provision include but are not lméted 1o travel, entertainment, profeszional dues,
subisciiptions and dues, fees and sxpenses associated with memberahip In various professional, and business and
civic associations of which Executive's participation |5 in the Comgany's best inlerest,

3.4 Nothing in this Agreement shall reguire 1014 10 create, continue of refram from amending, modifying, revising o
rewoking any of the plans, programs or benefits sel forth in Sections 3.2 throwgh 3.3, Any smendments, modificatkons,
revizions and revecations of these plans, progrema and benefits shall apply to Executive.

A5, ar any fime during which the Executive is receiving salary or post-termination payments from the Company, the
Executive recaives peyments on account of mental or physical disabiity from any source, then the Company, at its
dizgcration, may reduce the Execulive’s salary or postdermination payments by the amount of euch disabiity
paymienis.

4. TERM OF EMPLOYMENT

4.1 The parties agree that dusing the first one hundred and eighty (180} days [first and fast day, bnclusive) of the
Execitive's employment with VA {the “Probation Perlod®}, sither party may terminate this Agreement without
Cause (as defined in clauzse 4.2, below) at any time upon giving the other party thirty (30) days written notlce; except:

() that 1OV1A may by written notfication 1o you extend the said Probation Pesiod by further two {2) months (the
*Extended Probation Paricd®); and
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(b} that in the event this Agreament has not been tesminated by either party during the Probation Perlod or the
Extended Probation Period {az the case may bel; then

<) for the remalnder of the duration of the Executive's employment with IOVIA {Le after the Probation Perlod/
Extendod Probation Period), either party may only terminste this Agreement without Cause by providing the other with
ninety (90} deye written notiee,

For the avoidance of doubt the terms applicable to the Probation Period shall be applicable to the Exiended Probation
Period on a parl pasu basis,

4.1 In addition to termination without cause pursuant 1o sestions 4,1 above, yous employment may also be terrminated
ae follows:

(=) 10V1A ehall have the right to terminate your employment imemediately by written notice for Cause (aa defined
below), or without notice In the event of your Disability (a5 defined below), upon atteining Retirement Age (as defined
below), Negative Medical Report {35 dafined below) or death.

Az used in this Agreement "Causs” ehall mean:

(i} your performance of your job in an eneatisfactory mannar, as determined by the Company;

(i} your miaterial breach of any of the tenne of this Agreement including bl not limited to Sections 2 or 8;

(i} your fallure ta comply with IQVIA policy, procedure, practice or direction by the Company;

(iv} your misconduct, violation of any law classified as a felony or dighonesty; ar

iv) the Company's dissclution or cessation of business operations

“Negetive Medical Repori® as used in this Agreement, means a negative reporl perswant fo the mandatory anmsel
medical checkups for all IOVIA employees warking in laboratories whera blomedical waste ls handled.

Digability” as used in this Agreement. means & physical or mental condition that renders you unable to perform the
essential functiona of youwr job for a period of one hundred and eighty (180} days o more. Disability shall be
detarmined by a physician satisfactony 1o the Company.

Subject to the provisions of the foregoing paragraph, for the purpozes of this Agresment, you shall be deemed to
attain retiremant when you attain the age of sty (60) years {the “Retirement Age™).

Withoul prejudice to the provisions of any agreement and/ar arrangernent that KIVLA may have with any body-
cofporate in resgact of statutory or ether benefis that vou may be entithed to, you acknowledge and agres that, the
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Retirernent Age may be vatied by IQVIA at its sole diseretion (which shall be by way of written natification 1o you and
which may be electronically communicated).

(b) You may terminate your employment upon ninety (30} days wiitten notice In the event IQVIA fails 1o comply with
any material provision of this Agreement; provided, however, KIVIA ehall have ninety {90 days from the receipt of
such notice to cure any such defsult. If sech default is cured within the initial ninety (90} days period, of If IOVIA takes
reagonable stepe to cune the default within such period and reasanably expects to curs such delaull within a
reasanable time and in ary svent within one hundred and twenty {120) days of the original notice of breach, then In
efthar evant, you shall have na right to terminate your emplayment,

4.3 This Agreement ehell terminate upon the tarmination of the amplayment relationship with tha foflowing
exceptions: Section 6 (HIVIA Property and Competitive Business Activities), and Section 7 (Release) shall survive the
termination of Execulive's emplayment and/or the sepiration or terminetion of this Agreement, regardless of the
reasons for such explration o temination.

5. COMPENSATION AND BENEFITS UPON TERMINATION

5.1 The Company's obligation to compensate the Executive ceazes on the effective termination dats axcept as to: (i)
amounts due a1 that time and (§) any compensation and/or benefits to which the Exectiive may be antitled 1o recetve
pursiant to Sections 5.2, 5.3, 5.4, 5.7 or 5.6

3.2 If HOVIA terminates Exscitive’s employment pursugnt to Sections 4.1 (without cause), then the Company's sole
abligation shall be to pay Executive: (i) amounts due on the effective termination date; (1) Subject to Execulive's
compliance with Section & and subject to Secliens 3.5 and 5.6, an amount equel 1o this Executive then current
monthly base salary (less applicable withholdings) for the thres {2) month non-competition period set forth In Section
6.2, payable in equal monthly installments.

5.3 IF IOVIA terminates this Executive's employment ae provided In Section 4.2 or if the Executive terminates
employment pursuant to Section 4.1 {without cause), then the Company’s sobe obligation shall be to pay Exeqitive
amounis due on the effective termination date. Executive, except when employment ferminates pursuant to Section
4.2 (a) (death), shall eomply with Saction & of thie Agreement upon expiration or termination of thia Agreement,

E 4 If Executive terminates the employmant ralationzhip ag a result of the Cormpany's failure to cure ite material
breach of this Agresment after the Executive has given 10VIA notice of the meterial breach and 30 days in which 1o
cure the breach (or such longer period ae may be reasanably requirad o cure the breseh as lohg as IQVIA is malking
good faith efforts to do sa), pursuant to Section 4.2{b) of this Agreement, then the Company'e sole obigation to
Executive in lisw of ahy other damages or other refiel to which the Executive otharwise may be entitled shall be (1] an
arnount equal o amounts due at the time of the Executives termination; and (i) subject 1o Exesutive's eampliance
with Section & and subject to Sections 3 5 and 5,5 liquidated damages In an armount egual 1o the Executive's then
current manthly salary (less applicable withholdings) for the three () month non-competition perlod =&t forh in
Section 6.2, payable in egual monthly installmenis.
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5.5 The Company's abligation 1o provide the payments under Sections 5.2 and 5.4 is conditioned upon Executive's
execullon of an enfofceable releans of all alaims end the Executive's compliance with Sectisn & of this Agresment. If
Execulive chonses not to execule such a release or fails to comply with Section & then the Gompany's cbligation to
compenzate the Executive's ceazes on the effective tesmination date.

5.6 Executive is not entitled 1o receive any compeneation or benefits upon the Execitive’s termination except as: ()
&t Tarth in this Agresment; {il) otherwise required by law, Moraover, the terms and conditions afforded Executive
under this Agreement are in lleu of any severance benefite to which the Executive stherwise might be entitted
pursuant to any severance plan, policy and practice of I0VIA and of s Affiliates. Nothing in this Agreement, howeyver,
isinteaded 1o walve or supplant any death, disability, relitement or peneion benefit to which the Executive may be
entithed under employes benefit pans in which the Executive participstes.

5.7 Without prejudice to the provisions of Section 4.1, 4.2 and 5.2, if the Executive terminates his/her employment
pursuant to Section 4,1 (without cause), then IOVIA may at ite sole option, sither require the Executive 1o; (3) aerve the
nolice period specfied in Section 4.7 (whether such nofice period is within the Probetion Perlod or at any time
thareafter) in whole or part; or (b) may pay tha Executive an amount equivalent to the gross salary that would have
been owed to the employes for the duration of the apgregate notlce period specifiod in Section 4.1 in Beu of the
Execilive serving the sald notice period.

5.8 It is expressly acknowledged and agreed that the rights of IOVIA et ot in Saction 5.7 (a) and (b) may be
exercized nwhole of In part by IQVES and where I0V1LA requires the Executive to only serve a part of his/her notice
period pursuant to Section 5.7 (al, then for the remalnder of the notice period I0WIA shall pay armounts i liew of
nofice on a pro-raled basis.

&. IOVIA PROPERTY AND COMPETTTIVE BUSINESS ACTIVITIES

B.1 1OVIA Property. Upain 1ermination of the Executive's employment, Executbve shall: (1] delbver to I0VIA all recosds,
memaoranda, data, doournents and other property of any description which refer or refate o any way to Trade Secrets
of Gorfidential information, inchafing all copies theroof, which ane in the Executive's posseseion, custody of conirol;
(i} dediver to IGVILA &l FOMIA and/or Affillates property (Ineluding, but net limited 1, keys, credit cards, client files,
eoritracts, proposals, waork in procesd, manuasls, forms, compiter stored work in process and other computer data,
research materials, ather items of business informiation concenning any Comparny andsor Affillates chient, ar Company
and/for Affillates business or business methods, including ol coples theteof) which is in the Executive's possession,
custody or controd; (i) bring all auch records; files and other materials up to date before returning themy; end (Iv) fully
cooperate with IVIA in winding up the Executive’s work and ansfeming that work 1o sther individuais designated by
the Campany,

6.2 Competitive Businese Activities,

B} Execitive will nat angaga in tha following sctivities
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(1) o Execulive’s own or another's behalf, whether as an offices, directon, stockholder, partner, associate, owner,
employes, consultant of olherwise, directly o indirectly:

(i) During the Executive's emplayment and the three {3} menths following the Executive’s effective termination date
(regardless of the teason for the termination), compete with IVIA or its Affillates within the geographical areas set
Farth in Section 6.2 (b); except that Executive, without violating this provision, may becoma employed by: (4) ey
company which is engaged in the integrated development, discovery, manufacture, marketing and sale of
pharmaceutical diugs that does not engage In Covered |OVIA Offering: (B) 2 local, state or federal government; o (G}
an academic institution, provided you are not providing services for such institution that competes with 10VIA o its
Afiliates.

“Covered IQVIA Offering” means any I0VIA Offering {A) involving witheu! limitation, contract sales, contract research
of life-science analytios, (B) with which the Exscutive was invalved in any way, (€) that was offered or supporied in
any way by the Businesa Unit of 1QVIA for or wilh which the Executive provided Services, or () a5 to which Executive
had access to VA confidential or trade secret information”

(it} During the Executive's employment and the twedve (12) montha following the Frecutive's effective termination
date (regardiess of the reasen for the tenmination), within the geographical areas set forth in Section 6.2 (b), sallelt or
do business which is the same, simils to or olherwise in competition with the business engaged in by 10VIA or its
Attiliates, from o with persens o entities: (A) who are customers of IGVIA or its Affillates; (B) who Executive or
someone for wiom the Executive was respansible sollcited, negotiated, contracted or serviced on the Compeny's of
ite Affillates’ behall; or (C) who were custamens of IQVIA or ite Affiliates at any time duting the las! year of Executive's
employment with the Company;

(i} During the Executive’s employment and the six [6) months fellowing the Exscutlve’s effective lermination date
(regardiass of the reasan for the termination), offer employment 1o o atherwise solicit for employment any employes
or ather person who had been employed by IOVIA or s Affiliales during the last vear of Executive's smployment with
the Cormpany; o

(2) direcily or Indirectly take any action which is materially detrimantal or otherwise intended 1o be adverss (o the
Company's andfor Affiliates’ goodwill, name, business relations, prospects and operations,

(b} The resirictions sat forth in Section 5.2 apply o the following geographical areas; (i) within a 6-mile radius of
ICVIA ahdfor its Affliates where the Executive had an office during the Executive's employment with [QVIA and/or its
Affiliates; (i) any oity, metropolitan area, state in which Executive’s services were provided, o for which Executive had
responsibility, of in which Executive worked an IQVIA and/or Affiliates’ projects, while emiployed by 10VIA; and (i) any
city. metropolitan area, state in which IGVIA or its Affiliates is located of does or, during Executive's employment with
Company, did buginezg

(e} Notwithstanding the foregoing, Execitive’s ownership, directly or indieectly, of nat more tHan ane percent of tha
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igzued and outstanding stock of a corporation the sharee of which are ragularly traded on a naticral securities
exchange or in the over-the-counter market shall not vislate Section 2,

6.3 Remedies. Executive acknowledges that the Executive's failure to abilde by IQVIA Property of Compeliiive
Business Activities provigions of this Agresment would caese ireparable harm o 1GY18 and/for Ha Affiliates for which
kegal remedies would be insdequate. Therefone, in addttion to any kegal or other reflef to which 10VIA and/or its
Affiliates may be entitfed by virfue of Executive’s fallure 10 abide by these pravisions: ([} IGVIA will be released of i1s
obligations under this Agreement 1o make any post-termination payments including but not lmited 1o those
otharwlee avedahle pursuant to Sections 5.2 or 5.4; (i) 1OMIA may seek legal and equitable rellef, including but net
Emited to prefiminary and permanent injunctive rebef, for Executive’s aciual or threatened failure (o abide by these
peovisions, (8} Executlve will return all post-termination pavments received pursuant o this Agreement, incleding but
no fimited to those received pursuant 1o Sectlons 5.2 or 5.4 {iv) Executive will indermnify I0VIA andior its Affliates
for el expenzes including attomeys’ feas i seeking 1o enforce these provisions: and (v) if, as a result of Executive's
fallure 1o abide by IOVIA Property or Competitive Business Activities provisions, any commizssion or fee becames
payable o Executive or to any person, corporation or other entity with which Executive has become employed or
otherwize associaled, Executive shall pay I0VIA of cause the person, corportion or other entity with whom the
Executive has become employed or otherwise associated to pay FOVIA &n amount egual to swch commilesion o fee If
I0VIA exercises ite right to discontinue paymenis undes this provision andfor Executive returns all post-termination
paymnts recelved pursuant 1o this Agreement, Executive shall remalin obligated 1o abide by IOVEA Property and
Compaetitive Busineas Aclivities provislons s=t forth In this Agresment.

6.4 Tolling. The three (2) month period under Section &2 shall be tolled during any period In which Executive falls o
abide by these provisions.

&5 Dther Agreements. Mothing in thiz Agreement shall terminate, revoke or diménish Executive's chligations or the
Company's and/or its Affiliates’ rights and remedies under law or any sgeements relating 1o frade secrels,
confidential information, non-compestition and intellectual property which Executive has executed in the past or may
exeoute in the future or contemporaneoosly with this Agresment,

/. RELEASE Executive acknowledges that: {i) as a part of the Executive’s services, the Executive may provide the
Executive's image, likeness, voice or other characteristice; and [il) BOVIA may use the Execullve's mage, likenass,
¥oice o other characterigtice and expressly rebeases the Company, its Affiliates and ite and/or their agents,
employees, Heensees and assigns from and against any and alt daima which the Exscutive has or may have far
invasion of privacy, right of privacy, defamation, copyright Infringement or any other causes of action arising out of
the uee, adaptation, reproduction, distribation, breadeast or exhibition of such characleriatics:

& EMPLOYEE REPRESEMTATIONS

{a} Executive reprasents and warranta that the Executive’s employment and obligations under this Agresment will not
{i} breach any duty or obligetion the Executive owes to anather or (i) violale any law, recognized sthics stardard or
racognized business cusiom
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{b) Executive hershy expressly agree that he/she shall not either dirsctly o indirecily commit or cauge to eommil any

eybercrime. Cyherctirme as mentioned herein means any isolated or concerted et done anywhere by which the
origisator of such act or assockalas

(i}  Gainunauthorized access to the computer system or campober natwonk: of

(i} Download, copy or extract any information or data from such system; or

i#) Introduce any harmful code; o

(v} GCause any demage 1o the systerm or network; or

(v} Cause the non-funclioning or malfunctioning of any system or network; o

i) Causedenial of access 1o any aulhorized person to the system ar netwark; of

{vi) Contravene any provision of the Information Technology Act, 2000 and the rules and requlation made there
unidet; ar

(vili} Tamper or manipubate afry system or netwark with the object of operating the acceunt of another person; or
(i) Ahter or delele any information residing in @ computer resource or diminishes the value or utility of the function
of the computer system of netweork through amy means; or

(#] Do anything which has the effact of adversely affecting the performance of & computer netwark or services

(5} &5 a condition of employment, Executive hereby accepls the following non-diecinsure requirements:

(i) Except as reasvmably required in the performance of his/her duties, Executive shall not at any time during or after
hig/her employment has been terminated, digclose of reveal o any peeson or otherwize make use of Confetantial
Informetion including any persanal information, frade secrets, secret or confidential aperalions, processes o

dealings or any Infarmation conceming the Campany, ite dients or B8’ elients’ cusiomers, o the business, financas,
transactions or affairs of the Company,

(i Regarding thess non-disclosure obligationa, Exscutive fully scknowledge and consent to the Company's ability to
manilar and resiew hisdher activities while in employment 1o the mamum extent parmitted by kaw

(i) Execative further agrees to fake all reaaonable action to prevent unauthorized use or disclosure of any
Confidenttal Information, inchuding any persoral infarmation that be/she may view or access during employment
Canfidential Information shall mean without imitation, any infarmation that is not publicly known and relates to
businesz affalre, proprietary products, technology, research, development and trade secrets of 1QVIA &nd its Affiliates
and ether entities with which [OVIA conducts busness and/or are stakeholdere in such business,

(1A confidential information shall include, but not limited ta:

(i} 1A data End databazes

(i} Statigticsl methedalagies, computer softwars and dacurmeniation,

(1) Inforrmation about employees {including tompensation, benefits and performance reviews).

(v} Lists of customers and prospective customers,

(¥} Business plang, including markeling plans, research and development plans, sales plans and strategic plans.
(v} Methods of doing busiiess and business processes.
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{wif) Financial information relating to the perfarmance of the Cormpany
[vid} Internal policies pccessible only to employees during employment,
(ix} Other information that is not generally known, and thal relates o VIR

(e} Confidential Information of others may nclude:

(1) Information ehared by a customer about s buginess that is nol generally known to publiz (for example, dugs In
reseaich & develupment, potantial drug leensing frensactions between pharmaceutical companies, direct sales data,
sales termitory alignments, report parameters selected by the custorner, business plans, eto.)

(i) Information shared by a data eupplier aboul its business that is net generally knewn to public (for example,
computer eyslem epecifications, unprocessed supplier data, business plans, ez,

(i) Information shared by anather company to hedp KVIA evakuate whether 1o enter into a business relationship
with that comipany.

(f} Confidertial Infarmation also includes any individuatly kdentifiable information about any individual, whethar an
VA employes, business contact, cusiomes, client or customer or empleves of any Company’s cllent. This
information may not be used or disclosed by Executive for any purpose exespt te perform the specific functions or
tesponsibilities assigned to Executive during employment,

(@) Executive shall indemnify IOVIA (incheding ite directers, employess and agents) from and agamst any and all loes
and damage or liability sufferad and legal fees and all costs mourred by 1QV1A resubting from or related to a breach of
any of Execulive’s obligations and/for representations contalned herein for any reason whalsoever.

(h) Executive agrees hat hefshe shall promptly make full written disclogure to WA will hold b trest for the gola
right and benefit of KOVIA, and hereby aasign to IGVIA, or its designes, all of histher right, litle and interest throughout
the werld in and to any and all IGVIA Inventions, IQVIA inventions (YIS Inventions”) shall mean-all invemicons that
Executive may solely of jointly author, discover, develop, conceive, or reduce fo practice during the period of
employment with 10VIA and &lf data created or developed by Employes or provided by 10VIA or third parties durdng
his/har employment, wharever located whether efectronically or in herd copy, in 8 compuler, mobile device, cloud
storage ar otherwise ("Data”). Executive further acknowledge that all I0VIA Inventions made by Executive (solely or
[oimily with othara) within the ecope of and during the period of the emplosmant, including without limitatian the Data,
are “worke mede for hire® (o the greatest extent permitted by applicable law) and ate compensated by Execulive's
salary. Exesistive herehy waives and imevecably quits, elaims to IQVIA or its designee all claims, of any nature
whatsoever, that he/she now have or may hereafter have in respect of any and all IOVIA [nventions, Including without
limitation claime for infringemant thereof. Further Emiployes haraby srevocably waive all his/her rights and claime in
respect of the Data and any rights to injunctive reliel against 10VIA from either accesaimg such dats a1 any time or
prohibiting KOVIA from utllizing 10VIA Inventions or [ata in any manner [t deeme fit in perpetuiy.

(i} Executive acknowledge and agres that covenants and obligations with respect 1o maners set forthin this Section B
refate o special, unigue and extracedinary matters and that & vicdation of any of the termz of such covenante and
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obligations will cause IGVIA irreparable ingury and IQVIA may seck legal and equitable relief, including but not imited
1o peeliminary and permanent injunctive relief, for Executive’s aciual or threatened failure to abide by thess provisions.
These injunctive remedies are cumulative and are in additien o any other rights and remedias that IDVIA may have at
law or i equity.

9. NOTICES All notices, requests, demands and other communications required ar pemmitted tia b given in writing
pureuant 1o this Agreement shall be desmed given and received: (3] upon delivery if defvered personally; B} on the
hifth (5th) day after being deposited with the Indian Postal Seevice if mailed by fiust class mall, postage propaid,
registered or certified with return recedpt requested, al the addresses set forth below, (£) an the next day after baing
deposiled with a reliable overnight defivery service; or (d) upan recespt of an answer back confirmatior, if transmitad
by telefex, addressed Lo the below indicated 1sletax number. Notice given in ancther manner shall be effactive anly
when received by the addresses. For purposes of notice, the addresses and telafax number {if any) of the partiea
shall be as follows:

I to the Executive, to: Execufive's Realdential Address

Prajakia Patil

How H. No. B-04 Gat no. 230-2,

Rameshwar piram Honaji nagar,

Jatwads road, Aurangabad

India

431041

it to tha Company, to;

VA

OFFICE OF GEMERAL COUNSEL,
Omega Embasay TechSguare
Marathahalli- Sarfapur Outar Ring Roed
Kaduireasanahall

Bangabore 560103

Difice: + 971 A0 3766 0D00,0100

Attne Legal Department

provided that:

(a) each party shall have the right to change Its address for notice, and the persan whe is to receive notice, by the
giving of fifteen {15) days’ priof writlen notice to the other party In the mannes gat forth above: and

(b} notices shall be effective if given 1o the other parly in the manner get forth above regardless of whether a copy
was recalved by the additionsl addresses specified above.

10. WAIVER DF BREACH The Company's or Executive's walver of any breach of a provision of this Agresment shall
rest walve any subsequent breach by the other party
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11. ENTIRE AGREEMENT Except as expressly provided in this Agresment, this Agresment: (i) supersedes &ll other
undarstandings and agreements, oral or written, between the parties with respect to the aubject matter of this
Agreement, and (i) conatitutes the sole agreement between the parties with respect to this subject matter. Each party
acknowladges that (1) na representations, inducemnents, promises of agreements, oral or written, have baen made by
any party ar by anyone acting on behalf of any party, which are not embodied in this Agresment: and (i) no
agraemant, slatamen or promise not contained in this Agreement shall be valid. No change or modification of this

Agreement shall be valid or binding upon the parties unless such change or modification is in writing and is signed by
the parties

12. SEVERABILITY If a court of competent jurisdiction holds that any provision or sub-part thereaf contained in this
Agreemant is invalid, Blegal or unenforceable, that invalidity, ilegality or unenforceability shall not affect any other
provicen in this Agreement. Additionally, it any of the provisions, clauses or phrazes n the Trade Soerete, Confidential
Information or Competitive Business Activities provisions set forth in this Agreement are held unenforceable by a

court of competent ursdiction, than the parties desire that they be "blus-pencibed” or rewritten by the court to the
exlent hecessanry 1o render tham enforceable,

13, PARTIES BOUND The terms, provisions, covenants and agreerments contained in this Agreament shall apply to, be
binding upon and intre to the benefif of the Company's succeasors and asetgns. The Company, at Bz discretion, may

agsign this Agreement 1o Affiliates. Because this Agiesiment is personal 1o Executive, Executive may not assign this
fgreement

14, GOVERNING LAW This Agreerment and the employment relationship created by it shall be govemed by laws of the
Republic of India. The parties heroby consent o jurisdiction In Bangalore far any Hgation relating to this Apreement
and agre= that any fifigation by or invalving them relating to this Agreement shall be conducted in the courte of
Bangalare,

IN WITNESS WHEREQF, the parties have entered inta this Agreement on the day, month and year firet written above,

For and en behall of
I0VIA RDS (India} Private Limited




Parexel iImarnaticnal [India) Prvste Limited
11tk Flaor Biuldlnu a2

Sundirw Proparies Lid SEZ, Mndenacs
Mastupur, Hyderanad, indin - 500 024

[+ 40 4437 9955

P9y 004 §405 /06

parexel Pl

15-Mar-2022
PXL-HTD-CR3-FY12-0565

Ms. Snehal Pawer,

Santsena Nagar Near BYK College, Nashik
Maharashtra,

Subject: Offer cum Appaintment Lettar (the “Appointment Letter™)
Dear Snehal Pawar

We are pleased ta offer you the position of Clinical Data Analyst | Your date of joining and commencemant of employment
15 15-Mar-2022 and your placs of work will be Homebased,

Your compensatan is indicated in the Compensation & Benefits worksheat attached as Annexura B. This appointmant is
subject to the Terms and Conditions of Employment and the Employee Confidentiality, Invention & Mon-Soficitation
Agreement, allached as Annexure A and C respectivaly.

Fiease confirm your acceplance of enclosed Terms and Candiliens of Employment and the Employes Confidentiality,
Imvention & Non-Salicitation Agreamant, by countersigning a copy of this latter balow,

On I:a{:-:atfuf the Company, | wish you every success in your position and trust that our relationship will be long and mutually
revwanding.

Yours sincerely,

For 1725 - Parexe! Itemational {India) Private Limited

Da.d ' e L%“f"{

Ranjit Dadigela
Senior Director, Talent Acquisition

Enciosures:

Annexure A - Terms and Conditions of Emplayrmeni

Annexure B - Compensation & Benefits

Annexure C - Employes Confidentiality, Invention & Non-Solicitation Agreamaert
Annexure D — List of essantial documents

CC: Paymoll ! Personnal Fila

| hereby acknowledge the above and confem:

Snehal Pawar

Date:




WNIEHEM
LABORATORIES LTD.

Jan 27, 2023

Mr.Gaurav Patil
Amalner, Maharashtra.

Dear Mr.Gaurav,

This has reference to your application and subsequent personal discussions you had with us. We are
pleased to make an offer of appeintment to vou as under:

You will be designated as Tralnee in Acasia R And D department and based at Goa.

Your emoluments will be as per the mutually agreed terms and conditions.

This offer is subject to you being medicalily fic

This offer is issued o you on the understanding that you have furnished all the required

refevant information and all the infermation furnished by you Is correct and complete.

The regular letter of appointment, incorporating the detailed terms and conditions will he

issued to you consequent upon joining duty.

f. in the meanwhile, if you are currently working or have worked earlier, you are requested to
submit us a copy of your resignation letter and acceptance letter from your provious
employer latest within 7 davs of the offer letter date, failing which this offer will stand
withdrawn, without any further reference to you,

I8 This offer of employment is valid until January 20, 2023 for joining, failing which the offer

will automatically stand withdrawn.

ghe fad o

i

Thanking you,

Yours Eathiully,
For UNICHEM LABORATORIES LTD,,

'S
f{;’-d)/

Durguesh Pal Angle
General Manager

Registersd0ffies:-LinichemBhavan PrabiiatEzstate ONE V. Roadloges hwari (West) Mumbe 400102 Mehamshtra,lndia,
Tel:+891022 )6hEAR333-Faw. .+ 01 (23] 26TE439] -Wabsiterswnw.unichemlabs.com-CIN;LI9990MH 1 362 L0 2451



Ms. Kirti Rajput 07-Mar-22

LETTER OF OFFER

Dear, Kirti

With reference to your application and subsequent interview with us, we are pieased to offer you a
Fixed Term Assignment as * Junior Regulatory Affairs Specialist”, The Fixed Term Assignment will be
for a period of 6 months, commencing from 15-Mar-22 The assignment is to be carried out by you
for our client, Covance India Pharmaceutical Services Pvt. Ltd., the same being extendable upon
client's request,

The following are the terms and conditions of your employment with us:

The employment will be effective from 12-Dec-22. During the term of employment your CTC will
be Rs 29602.00 (Twenty Nine Thousand Six Hundred and Two Only) per month. Tax Deducted at
Source as applicable.

During the tenure of your assignment you are expected to abide by the rules and regulations
which will be conveyed to you by your supervisor.

During the tenure of your assignment if you are required to work remotely by the client
organization, you will be paid a broadband and internet allowance of Rs. 1250 per month for
acquiring a high speed broadband connection at your place of work. We recommend a minimum
of 40Mbps to 100Mbps (both upload and download) bandwidth with a latency of less than 10 ms.
Tax Deducted at Source as applicable.

You will be required to observe the normal 8 hours working, 5 days a week based on the shift and
weekly off allotted to you, by the client organization.

You will be required to execute an agreement of confidentiality and non-disclosure of the
confidential information entrusted to you during your assignment.

Please note that your employment is subject to your clearing the background verification process
at Wissen Infotech Pt Ltd.

Your fixed term assignment may be extended by one or more months depending upon our
client's requirement.

Leave for sickness and other exigencies will be at the discretion of your supervisor and would
have to be sanctioned in advance (not more than 2 days in @ month) during the entire contract
period.

aquivalen
Wissen cahzti

ffs' compensation as a penalty towards break in Fixed Term Contract.
i3 Agreement without assigning any reason by giving you 30 days’ written

Carparats Oifice

Moa ek Bl

WS, Office Bangolore Oifice
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Date: 28 Dec 2027

To,

Mr. Pradip Sontakke
Nanded - 431602

Sub: Offer Letter

We are pleased o offer you the postion of a Trainee Research Scientist = FRED with Novamis Private
leﬂldmlﬂrhﬂml}.WamﬂtmﬂﬂdMIMMlhﬂwuwﬂlbﬁr;gmm
organization.

As we discussed during your interviews, you will be functionally reporting to General Manager — FRAD a
Novamis Private Limited (T/A Orbit Pharmaceuticals)

You will be paid monthly salary as decided during interview with respect to agreed CTC. You will receive detailed
Salary breakup upon joining.

You are required to join us latest by 05 Jan 2023, beyond which this oMer stands cancelled unless otherwise
aither party communicates the said delay beforehand.

We look forward 10 your arrival as an employee of our organization and are confident that you will play a key roke

in our company's expansion into national and international markets. Your detailed appointment letter will be

issued o you at the time of your joining. If this employment offer is acceptable to you, please sign a copy of thig
letter and return it o us by 29 Dec 2022

Yaurs truly,

For Novamis Private Limited (T/A Orbit Pharmaceuticals).
p&ﬂ,ﬂ. sl
Authorized Signatory

| accept the above mentioned employment offer and acknowledge receiving a copy of the same

(=)

ovamis Private Limited T/A Orbit Pharmaceuticals




Ms. Shraddha Shirish 07-Mar-22

LETTER OF OFFER

Dear, Shraddha

With reference to your application and subsequent interview with us, we are pleased to offer you a
Fixed Term Assignment as " Junior Regulatory Affairs Specialist”. The Fixed Term Assignment will be
for a period of 6 months, commencing from 15-Mar-22 The assignment is to be carried out by you
for our client, Covance India Pharmaceutical Services Pvt. Ltd., the same being extendable upon
client's request.

The following are the terms and conditions of your employment with us:

The employment will be effective from 12-Dec-22. During the term of employment your CTC will
be Rs 29602.00 (Twenty Nine Thousand Six Hundred and Two Only) per month. Tax Deducted at
Source as applicable.

During the tenure of your assignment you are expected to abide by the rules and regulations
which will be conveyed to you by your supervisor,

During the tenure of your assignment if you are required to work remotely by the client
organization, you will be paid a broadband and internet allowance of Rs. 1250 per month for
acquiring a high speed broadband connection at your place of work. We recommend a minimum
of 40Mbps to 100Mbps (both upload and download) bandwidth with a latency of less than 10 ms.
Tax Deducted at Source as applicable.

You will be required to observe the normal 8 hours working, 5 days a week based on the shift and
weekly off allotted to you, by the client organization.

You will be required to execute an agreement of confidentiality and non-disclosure of the
confidential information entrusted to you during your assignment.

Please note that your employment is subject to your clearing the background verification process
at Wissen Infotech Pvt Ltd.

Your fixed term assighment may be extended by one or more months depending upon our
client's requirement.

8. Leave for sickness and other exigencies will be at the discretion of your supervisor and would
have to be sanctioned in advance (not more than 2 days in a month) during the entire contract
period.

You may terminate this Agreement by giving Wissen 60 days’ written notice, however in case you
resign Jpel.ips, job, during the fixed term contract, Wissen reserves the right to re-claim an

Wy onths’ compensation as a penalty towards break in Fixed Term Contract.
Wissgh : B{e this Agreement without assigning any reason by giving you 30 days’ written

Corporaie e LS. Odtice Bangalore OMfice

LaBE R 1) . e Rl e Y L P B B, Wil
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To,
Borase Krunal Bhimrao
Monday, 6 September, 2021

Employment Offer Letter- FULL TIME

Dear Krunal,
Congratulations!!

We are pleased to extend you an offer of Employment based on the interview
discussions you had with us. Details of the terms and conditions of offer are as under:

Designation: Medical Coder

Department:. Medical Record Review Dept (24_09)

Place of Reporting: 5th Floor, Tower-1, Infocity, Near Indroda Circle, Gandhinagar.
Date of Reporting: On Thursday, 09 September 2021

Working Days : Monday to Saturday (May vary based on business requirement)
Time of Reporting: 11:00 AM

Your Current Shift Timings :Morning Shift 1 (8:00 AM - 5:30 PM N/A)
Compensation: Fixed compensation of ¥15,000.00 Per Month (CTC). Please refer
to Annexure 1.

9. Joining Formality: Please refer to Annexure 2.

O ND O WN

Detail of your employment will be provided in Appointment Letter, which will be issued to
yOou upon joining.

Once you accept the Employment Offer, you will be subject to Employment Background
Verification. For details please see Annexure 3.

Kindly sign a copy of this letter as a token of your acceptance of this offer.

Looking forward to a long and mutually beneficial career with us.

Page 1 of 8
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To,
Chaudhari Kalyani Chandrakant
Monday, 6 September, 2021

Em ment Offer Letter- FULL TIME

Dear Kalyani,
Congratulations!!

We are pleased to extend you an offer of Employment based on the interview
discussions you had with us. Details of the terms and conditions of offer are as under:

Designation; Medical Coder

Department:. Medical Record Review Dept (24_09)

Place of Reporting: 5th Floor, Tower-1, Infocity, Near Indroda Circle, Gandhinagar,
Date of Reporting: On Thursday, 09 September 2021

Working Days : Monday to Saturday (May vary based on business requirement)
Time of Reporting: 11:00 AM

Your Current Shift Timings :Morning Shift 1 (8:00 AM - 5:30 PM NJ/A)
Compensation: Fixed compensation of ¥15,000.00 Per Month (CTC). Please refer
to Annexure 1.

9. Joining Formality: Please refer to Annexure 2.

i il L B ol g

Detail of your employment will be provided in Appointment Letter, which will be issued to
you upon joining.

Cnce you accept the Employment Offer, you will be subject to Employment Background
Verification. For details please see Annexure 3.

Kindly sign a copy of this letter as a token of your acceptance of this offer.

Looking forward to a long and mutually beneficial career with us.

Page 1 of 8
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JGDAS  JODAS EXPOIM PVT. LTD. Mamatuctyres & Bxparte
< ® o

IS0 %001 : 2008

September 21, 2022

To,
Ms. Mrunal Ramsing Girase,
1 Shabdsangati row house,

Vignaharta colony,
Mear GTP stop

Deopur Dhula,
Meharashira = 422001,

Daar Ms. Mrunal Rameing Girase,
OFFER LETTER

W'rtl_-t_reﬁerema- in your application and subsequent inferview with you, we are pleased to offer you the
posifion of “Tr. Executive — Quality Assurance” in our plant situated at Plot Mo: 55, Phase-lll Bio-
tech Park, Karakapatla (V), Markook (M), Siddipet - 502279,

We would expect you to join us by 10% October 2022 bayond which the offer would stand withdrawn,
unless a pew date is mutually agreed upon, in writing.

it |slag'ead that in pursuance to the appointment letter the employes has o serva the empioyer for a
rmnirrrum period of two vears,

You are advised to reporl at our Corporate Office located on 3% floor, NSL Cantrum, Plod Ma.5-1,
Sy.No:t(43 &1048, KPHB Phase-lll, Kukatpally, Hydersbad, and Telangana-500072 by 9.30 AM, 1o
complete your joining formalities, This offer latter is valid subject to medical fitness.

On the date of your jeining, you must bring the following:

1. Copies of all educationa! cerlificates {Marks Memo, Provisional Certificate 80.0.) along with the
originals,

2. Relieving certificate from all the previous employers and latest 3 monih's Pay siips& lalest six
manth's bank statement.

3. Independent Refarencas with Phone Nao's. other than redatives,

4. Copy of your Driving License, Pan Card, Aadhar Card along with the ariginals,

5. Passport size pholographs -8 No's,

Kindly sign the copy as a token of your acceptance of the offer and return us the same.

For Jodas Expoim, Pyt.Ltd
&rﬂ,ﬂ{\

. -
Vinod Upadhyay
Director — HR & Admin

| hereby agree that | will perform my duties for a minimum period of two years at Jodas Expoim
PviLid.

Read & Accapted. ... e eers oo

=l 2SI TE200EPTCA ‘Web twww jodasexpoimln Emaikirfaiodasaupalm.in
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SM112021

Milesh Kukade

Flot 23/A, Saraswail Colony®
Sakri Tal, Sakn Dest, Dhule
424304

Dear Mileah,

Welsame to IDVIA®
On behall of 10V1A, The Human Data Science Goampany™, we are pleased to extend an affer of amploymant for you to
jain our global team

By accepting this offer, you will join & diverse team of 55,000+ employees in 100+ sountries who share a passion to
hedp clierits drive healthcare forward. Discover new paths to success as you share stories of unparalieled data,
transformative technology, advanced analylics, and domain expertize coming together to solve complex problema.
Join I0VIA and be the catalyst Tar the future of human science.

Your designation will be {Safety Agareg Repon Coord - 110} You will be basad In Thane, indis (INMUM1, 42.5)
Included Is information about cur offer of employment for your review, Including datalls about ealary, vacation time
and heallh benefits,

Please note that thes affer is subject o the outcome of the Background Verification an your candidature. At any polrt
In theevent we find that any supporting documentation and/or informatien previded in connection with this offer

letter i found 1o be false or misrepresented, the company reserves the night to revoke this offer of employment and
terminate the appoinimant on an immeadiste bazis

ANNUAL GROSS PAY (AGP) -7332,000.00
PROVIDENT FUND - 21600

FIXED COST TO COMPAMNY (142) - 353,500
ANNUAL INCENTIVE PAY TARGET* - 26560

TOTAL COST TO COMPANY (3+4)- 380,160

ANNUAL INCEMNTIVE PAY TARGET*
¥ou are eligible to participate in KVIA's Annual incentive Plan (AP} subject 1o the terms and conditions of the




President +
Shri. Amrishbhai R, Patel
[ 1 =H

Principal 1
D 5. B. Bari

Outward No. HIli"Il'Em'zl:liz.r'.i.';zjl i Date: Movember 19, 2022

APPOINTMENT ORDER
To,
Mr.Shoheb Manyar
Shirpur
Subject: Appointment to the post of Assistant Professor in the department of Pharmaceutical
Chemistry
Dear Sir/ Madam,

In response lo our advertisemant, you had applied for the post of Assistant Profeszor,
You were interviewed for the above post by the College Selection Committes. As per their
recommendation, | am pleased to inform you that the Management has appointed you on the
said post in H. R. Patel Institute of Pharmaceutical Education and Research, Shirpur 425
405, with following terms & conditions, with effect from 21* November 2022,

Your Appointment is subject to the following terms and conditions

1. Your service will be governed by the Maharashtra University Act., Statules, Code of
Conduct, Ordinance and rules and regulations laid down by the University and State Gowt.
from time to time. Your appointment is subject to the minimum number of students and
workload prescribed for the post,

2. You are appointed in clear vacancy on full-time basis on the probation for a period of one
years from date of joining. You will have 1o appear before University Selection Commiltes.

3. 1) Your scale of pay will be 25000/- per month with other allowances prescribed by
government from time to time, after your jaining.

You shall get annual increments on your performance.

i} Your appointment and salary shall be subject to approvaliconditions laid down by the
University and Director of Technical Education as the case may be.

4. You shall have to acquire the qualification Ph. D. as prescribed by the University / Stale
Gowt. [ Central Council Concerned within the stipulated period of 7 years.

5. You shall submit the certified true copies of relevant testimonials such as birth date
certificate, mark sheets, experience certificate, discharge! relieving (Original), last pay
certificate, cast certificate, change of name certificate (if any) \etc. befors joining the duties.

‘serving Nation's Health'
Karwand Maka, Shirpur - 25505, Dist: Dhule [MS),

L) [82563) 257699, (= po4P0IZINY, $E5022327T.
patelpharmacy.co.in - & principal@hrpatelpharmacy.co.in, registrar@hr patelpharmacy. ce.in

M. Fhasrem. Ph, 0., 0.LMOPLE,

5 {: R. Patel Institute of Pharmaceutical Education and Research, |
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Appointment Letter

Date: 01/06,/2022
Vilss. Nikita Patil
Pachora, Jaloaon

Subject: Letter of Appointment
Dear Mikita,

This has reference to your application and the subseguent Interview you had with us, we are PLEASED
to inform you that you are appointed as "QA-Trainee” in Quality Assurance Department w.e.f.
01/06/2022 on the following terms and conditions:

Place of Work:

Your place of work is presently at Nashik/Lakhmapur. You shall be transferred to whicheyer
establishment, subsidiary, branch, unit, section, department or division that now existe or may be sat
up In future within the Indian Union as the Company considers expedisnt due to any exigencies,

In the event of your transfer, the terms and conditions of emplayment outlined harein shall contnue
to apply. However, vou shall be required to adhere to the rules and regulations as prevaleant at the
naw place of posting.

Employment Status:

a. The date of your joining duties, which may be extended, depending upon your performance, conduct
attendance stc,

b, If your performance is found to be not satisfactory, your services are liabla for termination without
assigning any reasons whatsoever,

Probation:

You will be on Probation for a period up-te six months. Ab the end of probationary period, the
Management may, but iz not bound ta éanfirm your services. Until you are informed in writing that
¥ou are confirmed, you shall continue to remain on probation.

During the Probation your services may be terminated without any natice or salary in leu of naotice. IF
your services are found unsatisfactory, the Management may, but s not bound to extand the
probationary pericd,

During the probationary period you may leave the services with one month notice to the
Management. The Management will be free to terminate your services without any notice or payment
in lieu of natice without assigning any reason whatspever.,

Duties & Responsibilities:

You should, during the period of your employment, perform duties and responsibilities entrusted to
you, honestly, diligently, faithfully and efficiently to the best of your ability and skl

Attend to, discharge and carry out all the duties and functions entrusted to you by the company or its
Officers, Superiors from time to time, in 3l respects and behave yourself a5 2 good and faithfully
employee of the company.

Althcugh yeur normal work will consist of duties assigned to you in the above capacity, you may st
any lime be called upon to discharge any other duties which in opinion of the Management, ars wall
Within your capacity and ability to discharge with diligence and care.

During the employment, you will be subject to the Sta nding Ordars and / or service regulations
applicable from time to time in the establishment where you are required ta work, Your othar sarvice
conditiens will be the same as for other employees in your category in the organization,

ﬂl""‘-lhh IStoren Offies- Plont Addrsss:

aw kiliberrishe coalf o % m T2, Pl 82 53, Bufvey Mo 48071, Kosfemba Road,
mrinfikaiibemiabe. #y {Tinie Colorry, Camp Road, Mslsgees Hhidhl, Lakhmapur Tai: Dirderd,
[491) 9720 180 ist.- Mashik, Pin Code: 423202 DhE: Nashik, Pin Code: 423303

, Iy, Maharaabirs, ndia
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During the continuance of your employment and thereafter you shall keap all secrets and vou will ot
divulge te any person, firm or Company whatsoever {other than the Directors of the Company or thair
authorized representatives), Your increment salary emoluments, as also such sacrets or confidantial
information of any description acquired by you while in our service cancermning the Business, any
Information of our Manufacturing Pracess, Technical Know-How, Marketing Strategies, Financial
Pasition, Topography of the Units, Future Plans, Business Practices or Affairs of the Co Mpany or any
of its Department, Sister Concern, Associated works or Haad Dffice, their customers and suppliers,

Devote the whole of your time and energy exclusively to the business and affairs of the company and

without consent of the sampany in writing, you will not, during the continuance of your emplovmant
undertake or carry on either alone or in partnership, nor be directly or indirectly employed ar
concerned with as principal, agent, clerk, assistant, servant, o atherwise in any other business, trade
or profession whatsoewver,

serve the company, obey directions nd orders of the company, the Management or any Officer In
authority over you.

Learn, perform and carryout any work which may be entrusted to you and undergo any training that
the company may prescribe for you from time to time.

You will deal, treat and behave with customers, dients, suppliars, contractors, vendors, consultants
respansibly, diligently, discretely and will make every effort to protect interest of the company.

You're dealing with them should be as per directions of the company and shall not cause any conflict
of interest. Failure to adhere Lo any of the above terms and conditions shall be viewed serously and
appropriate action shall be taken against you,

Remuneration & Perquisites:
Your remuneration and other perquisites shall be ragulated as per the Annexure | endosed herewith.

Official Status:

You are treated as & member of Staff Category. Your status as definad shall remain the same
irespective of any subsequent change in the nature of functional responsibilities and place of work, if
such changes are required in the exigencies of the Company's business,

Hours of Waork:
Tour hours of work will be as notified to you from time to time as applicable to the unit, wheare vou
are posted depending on the nature of business of the Company.

Leaves:

You will be governed by the Leave Rules of the Company as appiicable and in force from Hme o time.
Motice Pay:

If you intend Lo leave the services of the Company, you have ta glve two months' prior notica in writing
or Nolice Pay in lieu thereof and vice-versa, which may be madified and the same will be notified.

Resignation & Termination:
After confirmation should you however desire to serve your connection with the Com pany, it will be
necessary for you to give one months' natice in writing to the Company of vour Intention to do so.

Vice-a-versa the Company may terminate your services by giving one months' notice ar salary in liey
or notice. Provided however, that no notice or salary in lieu of noties will be given in case vour
gervices are {erminated for any misconduct.

Upon the termination af your employmant, you will return to the Company all papers, docu ments, ard
any other articles and / or copies thersof belonging to the Company which may at the time be in your
POSSESSi0n,

The notice period for employees during probation will be 15 days.

Kallbarr BloSclence Pyt Lid.
Conneet ak; -

Rugisisradi Oficeo: Flaml Agiiess:

drwree Ralerrtab. oo EMa. 1211, Plak Mo, 23, Survay Mo, 2001, Hadkimbs Bosd,
g ——. W Tisee Colony, Camg Rosd, Malegaon WEuadki Lakhmapur Tai: Dindord
{B1) 0730 vo0 mel Criwt.: Mashik, Pin Cose: 421200 Diwt: Mashik, Pin Cocle: 477202
{97 B30 508 1 Mahsrushira, indie Wanareahive, ndis




kaliberr

Cther Benefits:

After your confirmation you will be entitled for Gratuity, as per the applicability of rules and regulations
of the Company from time to timae.,

Retirement:

Upon attaining fifty-aight (58] years of age as per the Company records, you shall be retired fram the
services of the Company. However, the Company, at its sol= discretion, may consider to grant an
axtension for a period as dedded by the Company until you attain age of &0 years subject to you
being medically found fit by the Medical Officer appeinted by the Company.

Medical Examination:

Your appaolntment in the Company is subject to the conditipns that you are medlcally,
physically and mentally fit and for that purpose you shall undergo medical examination by the Madical
Officer as nominated by the Company Fu rther, your continuance in the employment is subject to
the condition that you are fit at all tmes and for that purpose You are required to undergo medical
check-up pericdically by the authorized Medical Dfficer appointed by the Company as and when sa
ardered,

General:

a. This appointment is further subject to verification of the particulars submitted by vou in Your
Application Form In case any particular/s submitted in the Application Form are found false or
incorrect your employment in the Company shall be terminable without any prior notics.

b. You shall infarm the Company about the changes in persanal infarmation, if any, like change in
residential address, acquiring higher gualifications etc from tme to Hime.

€. ¥You shall be governed by the Standing Orders. Rules and Regulations/Practices and other Service
Cenditions of the Company as applicabla and in farce from time to time.

d. All scheme and deduction (¥ appticadie) will be applied as per arganizational Human Resources palicy.

If you Aagree to the above terms and conditions, please return the duplicate copy of this letter duly
acknowledged by you as token of your acceptance.

We take this opportunity to WELCOME you to the family of Kaliberr BioSclence Pvt. Ltd., with a
hope that your association with us proves to be of Mutual Benefits,

With Regards,
For Kaliberr BioScience Pvt. Ltd.

o = mma= = ELLEY TEm- ——

Employee's Declaration

I have read and fully understood the terms of mYy appentment letter.,
I accept the above terms and conditions of this letter of appointment and confirm.,

Mamea: Sign:
Dare:

PFrant Addrozs:

Burvey Mo, d4l'T, Koehimba Read,
Eihadit, Lakhmages Tai: Dindoi,
Dist- Mashik, Pin Code: £22307
Mahaiaiina, bl
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ANNEXURE-L

SALARY BREAK UP

Employes Namea Mikita Fatil
DOJ KEZ200115
Designation Oir0Gr2022
Degartment Traines-CA
Department Qualily Assurance
Benefits
Particulars Monthhy Yearly
Basic Wage 7800 23800
HRA 3400 45800
Medical Allewances 2184 26208
Education Allwanoe 171B 20582
EPF 0 1]
Total 15600 187200
Deductions
EPF o o
ESl | Health Insurance ] 0
Professional Tax 200 2400
CTC (Cost to Company) 15600 187200
MNet Salary 15400 184800
MNote: This is the Original Copy.
Kaliberr BioScience Pvt Ltd,
Cannoct ab Regisiared Office: Plant Address
i e O ha, Lashmoger T Dot
{+91) 5730 180 #1: Nashie, Pin Cada: 423303 Dist - Mashik, Pin Code: 422802

(#51) 5730 555 17 i tra, india.

Muharanhira, Inadia




R m RV LifEEﬂiEI'IGEE Lim ited {Farmedy known as Atra Pharmaceuticats Lid.)

Waork & Reg. DI - Piot No. 1-19, MIDC, Waks, Aurangabad-43 1 133; Maharasitra State, india
E B+ 31 240 5620300/ 6640311 / 664932 M comacti@rviflesciences.com I
Covp, O & #401-405. Hubbown Viva, Westem Express Highway, Shanksnwad, Jogeshwar (E2st), Mustibai 400 060.
RPN Vst ces som B 491 22 68170901 @ Infoi@vitirsciences tom B8 CON : UZAZI0NM 1591 PCDS 2642 I GSTIN - ZTAABCASSIIANZD

e e —

Date: 24/0972022

Ms. Sairandhri Patil
N-9, L- sector, Shivaji Magar,
CIDCO, Aurnngabad.
Subject: Provisional Letter of Offer

Dear Ms. Sairandhri,

This has reference to your application and the subsequent interview you had with us. We arc
pleased to offer you the position of Apprentice - R&D (DQA) at RV LIFESCIENCES LTD.,
Waluj, Aurangabad on the torms and conditions agreed. You will be joining us on or before
26/09/2022.

You will be on training period of six months from the date of joining.
You will be paid stipend of Rs. 10,000/~ (Rs. Ten thousand only) per month.

You need to bring the original Marks sheets and certificates on the day of your joining for the
purpose of verification,

Place sign the duplicate copy of this letter in token of your acceptance to the terms and conditions.

We welcome you to our company and wish you a successful career with us.

Thanking you.

Yours sincerely,

YR
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15-Mar-2022
PXL-HYD-CRS-FY 12-0563

Mr. Sumit Patil,
S, Durga Surya Colony, Near Hanuman Mandir, Dis: Jalgaon,
Maharashtra.

Subject: Offer cum Appointment Letter (the "Appointment Letter”)
Dear Sumit Patil

We are pleased to offer you the position of Clinical Data Analyst |, Your date of joining and commancament of emplayrmant
i5 15-Mar-2022 and your place af werk will be Homebased,

¥our compensation is indicated in the Compensation & Benefite workehaet atachad as Annexure B. This appointment is
subject to the Terms and Conditions of Employment and the Employee Confidentiality. Invention & Non-Sclicitation
Agreement, attached as Annexure A and C respeclively.

Pieaga confirm your acceplance of enciosed Terms and Conditions of Employmant and the Employea Confidentiakity,
Irvention & Mon-Solicitation Agreement, by countersigning a copy of this letter below.

On behalf of the Cempany. | wish you every success in your position and trust that our relationship will be long and mutually
revarding.

Yours sincarsly,

For 1725 - Parexel International (India) Private Limited

Dad :J{L'EMJT'{

Ranjit Dadigela
Senior Director, Talent Acquisition

Enciogures:

Anmexure A - Terms and Cenditions of Empleyment

Annexure B - Compensation & Benafits

Annexure C - Employee Confidentiality, Invention & Mon-Salicitation Agrasmaent
Annexure 0 = List of essential documents

CC: Fayall | Personnal File

I hereby acknowledge the above and confirm:

Sumit Patil

Data
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15-Mar-2022
PXL=HYD-CRS-FY 120589

Mr. Saurabh Rajput,
22, Patitwada, Shirpur Dist: Dhule, Maharashtra
Maharashira,

Subject: Offer cum Appointment Letter (the “Appointment Letter™)
Dear Saurabh Rajput

We are pleased to offer yeu the position of Clinical Data Analyst |. Your date of joining and cemmencement of empioymeant
i5 15-Mar-2022 and your place of work will be Homabased,

Your compensation is indicated in the Cempensation & Benefits workshest abached as Annexurs B, This appainiment is
subject to the Terms and Conditions of Employment and the Employee Confidentiality, Invention & Non-Solicitation
Agreement. attached as Annexure A and C respectively.

Piease confirm your acceptance of enclosed Tenms and Condilions of Employment and the Emplayee Confidentiality,
Imention & Men-Solicitation Agreernant, by countersigning a copy of this letter balow,

On behalf of the Cempany, | wish you every success in your pesition and trust that aur relationship will be long and mubually
renwarding.

Yours sincaraky,

For 1725 - Parexel International {India) Private Limited

o
D.d e Ea‘*“‘tfr '.?:

Ranjit Dadigela
Senior Director, Talent Acquisition

Enclosures:

Annexure A - Terms and Conditions of Employment

Anngxure B - Compeansation & Bensfits

Anrexure C - Employee Confidentiality, Invention & Mon-Solicitation Agresment
Annaxure D — List of essential documents

CC: Payrodl / Persannal File

| hereby acknowledge the abeve and confirm:

Saurabh Rajput
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PHARMACEUTICALS LTD.
EPL/OL/204/2022 Date: 22122022

OFFER LETTER

To,

Ms. Priti Sharma,
Bramhaleela House,
Dis: Nandurbar,
Maharastra.

This has reference to your application and suﬁsequent interview held with us. In this
connection we are pleased to inform you that you have been selected for the post of Officer
Grade -1 in Quality Assurance Department in Unit 1

Your posting will be at our Company situated at Dabhasa, Ta. Padra, Dist. Vadodara. f required,
you may be transferred to wark in any other division/sister company/ assoclate concern
situated anywhere in Indiz without assigning any reasons whatsoever

The position of Officer Grade -1 in Quality Assurance Department with our organization Is
offered to you on below mentioned terms and conditions:

Detailed appointment letter a: an Officer Grade -1 in Quality Assurance Department with
detalled terms and conditions with the mutually agreed your emoluments during our discussion
in person will be issued to you after your joining our Company.

You are reqguired to  join the duty on or hefore 2* Janwary, 2023

You will be under training of One Year from the date of joining. Durjrig the training pericd
company has reserved its right to terminate your services on the ground of non-performance
serlous misconduct, mistake of privileges without compensation.

As discussed with and agreed wpon, you will not leave the Company services during training
period of one year, You have also agreed upon to indemnify the Company for the training and
regrultment cost which would be incurred by the Company by entering In to an indemnity
agreement with the Company equivalent to your six month's stipend.

REGD. OFFICE ! Plot Mo 1175, Fost — Dabhass, Tal Padra, Dist. Vadodsra, Guizrat— 391480 INDA P (B2862) 23828, 221617, J21E1S, 22395
Fax © (Dd6E2F 233511 E-mrall ; infodBafygaimpharne com Wek Sne  weanw lysum pharma. com
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PHARMACEUTICALS LTD.

This offer letter Is further subject to the production of the Xerox copies of the following
certificate, documents duly self-attested / attested by a gazetteer officer.

1 Xerox copiesof Degree [ Diploma [ Secondary school leaving certifi cate or equivalent educational
gualification with mark sheets.

2 Four Passport size photographs & Two stamp size photographs.

3 Apdhar Card and PAN card zerox

4 Blood Group certificate.

5 Medical Certificate of Fithess from competent doctor not less than MBES,

b. Xercx copy of first page of passbook stating bank account number and IFSC Code of your saving bank
account with State Bank of India Ctherwise Bank of Baroda,

You will be reguired to observe all the rules and code of conduct of the Company as applicable
to employeas of your category from time to time.

You are requested to accord your acceptance of this offer by signing the duplicate copy of this
letter. If you fail to joln the duty with the Company on or before the date of joining as
mentioned here above, it will presumed thal you are not interested in our said offer and the
same will stand cancelled automatically without any further correspondence/communication
from either side in this regards.

We wish you a very bright, fruitful and long association with us.

For Elysium pharmaceuticals ltd,

I have undersiood all the terms and conditions and accept the offer, | will join the
service on or before

Full name:

Signalure:

=
N
Y
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Date: 2/9/2022
To APPOINTMENT LeTTER

r

YOGESH SHINDE,
At post Pangra Shinde,
Tal-Basmath, Dist-Hingoli,

Dear YOGESH SHINDE,

With refere "
NEe 10 your application and the subsequent interview you had with us, we are gleased

elinQUA .
e T A R e

x:’lf ﬂ_’;‘“ stated training period can be extended further or terminated in between withowt any
e il your performance during such training period is not found satisfactory,

On successfully completion of your training period and availability of suitable permanent vacancy,
you will be offered the same with initial period of one year on probatian.,

Your appointment as an Officer Grade 1 in QUALITY ASSURANCE Department is on the
following terms and conditions.,

A. EMOLUMENTS & BENEFITS
¥You will be paid a consolidated stipend of 15000 /- {Rupees Fifteen Thousands Only) per month,
which Includes conveyance @ Rs. 300.00 provided as per the Company’s norms.

B. LEAVE RULES
1) You will not be eligible for any leave during your training period. .
2) You will not remain absent on duty without prior written permission of your  leave sanctioning

Authority.

C. WORKING HOURS .

1) Thisis a full-time job and hence you shall not get engaged in any part time job and/or business
activity, for remuneration and/or free of cha rge-

2) You should report to your superlors as directed by the Company.

3) You will be governed by the rules, regulations and standing grders of the Company that are
loyees of your category.

icable from time to time to all emp ! |
:I;pl '::u have to work in any of the shift working hours as required by the Company

221617,
web Site :

391440 INDIA. Fh. - (02662) 223825,

—— Y
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DEPUTATION/TRANSS i PHARMACEUTICALS LTD,

1 (3] During your serac

i 25 wilh u
services, as per need of the C L the Management  reterves ws A4 st ome

ampany fo anvy of aur d
_ epartments | divi :
heut assigning any reasons vm:;mﬂ_mr_.m” WROEE omoemmy,
{b) You will not leave
the . :
It 1h IJI'I'bl d “u F'IME':;F::: 3;::'::1 du““ﬂ 'ﬂ:ﬂ-tr trllnlﬂl ﬂﬂﬁﬂune ‘-\e“ A& iE'E‘Eﬂ-UﬂW‘l
separate agreement with 1 aled 24/08/2022, you will be requered 1o enter Into a

he Company 1o |
the Company equivalent 1o six m&nlih;“?nn:::mmw the Kability atising out ol your traling with

In the evend of 3
your desire 10 leave the organization before completion of your training period of

one year, the Company shall exercise i
the legal rights derived out of above stated
proceed legally against you, 25 deemed i, i

ESEIVES ils right 1o terminate your services during the initial
year of your service; g the initial period of one

fa] On the ground of non-performance, serious misconduct, mistake of privileges

Without compensation. il

{b) At any time withcut any compensation, if you are found guilty of false reporting, severe

indiscipline, misuse of privilege,

lil The Management reserves its rght 1o terminate your services at any time withaut ary

compensation, if you are found guilty of false reporting, severe indiscipine, misusk of privilege,

remaining absent withaut prior permission, violation of code of conduct, fisues of data integrity

and your learning during training found consistently below average eic.

GEMERAL

1}  After successful completion of your initial pericd of one year's service, subject 10 availaballty

of vacancy and your suitability to the Company, you may be taken on probation employment. Forf

all Iegal purposes your date of joining wath the Company will be the date cn which you wil ke taken

on probation employment in Company's services. .

2] After cuccessful completion of your graining if 1aken on probation mp!:!:um-ent. your nolice

period during probation period will he 30 days and after successfully completion uf probation and

confirmation in services your Nolice period will be 60 days. During notice period yau will _I:u:

required to remain present all the m;:' days. If you fe_m;::?em during your natice period
i will be extended for the days you remain absent,

;?m m:: :ni:lll:;nem is subject 1o your being found medically T-:. Medical examination will be

conducted by the qualified medical practitioner iuthmlft_da'nﬂitrh_ﬂli Wﬁ*fﬂmﬂim“ﬂ;u{

4] ‘Youshould devote youl full attention, energies, abilities and skills to pmﬁrﬂ‘i'ﬁm o

this Organization, You shall discharge duties and responsibililies assigned 10 o8

i the Mapagament. N
: thilﬁightcr:eb:nfrm of your employment you chall undergo all kinds of degartmental (raining
and seminars as and when directed by the Company.

|

al. Padra, Dist. 'u'a:ludaﬁ_, E!.J}I
271819,223295Fax [ﬂlﬁﬁ!] 973513 E-mail 3§ |
www.ﬂwmmpharma.mm

o
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e Company 15 a0y of her firem oo

; US o thereatter. you Wil be required 1o enter in ta
0. ht Cumnan',.-, il requirey ard deemed fip
Base nota i1,
P s, that thy, 4Ppoinimeny offered on the basis of il
i is fevealpy ¢ b

0 respect of any other m
afl
YOu shall bt BFrelated 1o your Employment, not covered a5 mentioned above,

rules and regulations, company’s policy applicable to the em ployees
of your eyl from time 1 time and the cade of conducts of the Company as in farce.
B Withhoig

ME material irﬂurm:linn,me Campany will be free 1o terminate your services &1 iy
tme withay; nolica

9 Onthe question of "Nierpretation of any of 1he terms and conditions, the decision of the
tompany shajl pe final and Cinding on you,

10} In case of any dispule on the un
and/or your emplayment, Barada city
The above terms yng conditiony are
detishons of the Mg nagement from |
of your appointment, please SIEN
tonlirmation of your having read, y

derstanding / interpretation of this letter of appointment
will be considered as the plage of jurisdictian,

subject to changes / modification based up on the palicy
me Lo me, If you agree with the above terms and condithomns

nd feturn attached copy of this letter to us 25 @ loken of
nderstood and accepted the employment on the

above terms
and conditions.

We heartily welcome ¥ou to Elysium lamily and ook forward to g fang and mutually Fewarding
ass0Ciation,

With Best Wishas|

For Eﬁal';,m PHARMACEUTICALS LD,
|

canditions in English language which | understand well and
V unconditionally agree.

Name: YO Beélh (rL: ndo. Signature: QL[ 09 [2012
Flace: !!EEEITELEQ ;

jaral - 351440 INDIA. Ph, - (02662} 223875, 221617,
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Ref. BBIL/HR/LET_OFR/8194
Date: 08/05/2022

Mr. Kiran Prabhakar Sinkar
Flat. no.1, Durga nagar, pungaon road, pachora, Dist. jalgaon

Maharashtra - 424201
Dear Kiran,
Subject: Letter of offer for employment
Further to the interview you had with us, we are pleased to offer you employment in our
organization as EXECUTIVE in QA FILL FINISH.
Your base location would be: Bangalore
Attached to this email offer are the following:
1. Annexure 1 - Detailed Emoluments.
2. Annexure 2 - Key Policies and Benefits..
3. Terms and Conditions of Employment

You may confirm your acceplance of this offer by responding to this email.

We look forward to your acceptance of offer and request you to join us on 09/12/2022 at
8.30 AM.

You would be issued a detailed appointment letter once yOu join our organization.
For any queries / concern please reach out to,

Name: VARSHA M
Email ID: VARSHA.M102@BIOCON.COM

Please ensure that all declarations are true, failing which the company holds the rights
to revoke the offer/ appointment. As a policy a detailed Employee Background
Verification is done for all employees who join Biocon Group.

This offer stands withdrawn, in case you do not confirm your acceptance (in writing or
through asegmma|l) within seven days from the date of this letter. Consequently you will

FPage 1 of 2




not have any further claim for employment with us.

This offer is subject to your medical fitness as per the rules of the company. Further to
your offer acceptance you will be required to complete Pre-employment Medical Check

up.
Please Note : On your date of joining , it is mandatory for you to produce an
acknowledged copy of your resignation letter or the relieving letter from your last
employer.

Thanking You,

Yours faithfully,
For Biocon Biologics Limited ,

Naveen Narayan
SVP & Head of Human Resources

Page 2 of 2
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15-Mar-2022
PXL-HYD-CRS-FY120572

Mr. Trunal Sonawane

Saimitra Appartment, wadibhokar Road, Deopur Dhule
Maharashtra.

Subject: Offer cum Appointmant Letter (the “Appointment Letter”)
Dear Trunal Sonawane

We are pleased to offer you the position of Clinical Data Analyst |. Your dale of joining and commencemen! af smployment
6 15-Mar-2022 and vour place of work will b= Homebased.

four compensation is indicated in the Compensation & Benefits worksheet attached as Annexure B. This appsintmant is
subject 1o the Terms and Conditions of Employment and the Employes Confidentiality, invention & MNon-Solicitation
Agreament, attached as Annexure A and C respectively.

Plaase confirm your acceplance of enclosed Terms and Conditions of Employment and the Empiloyee Confidentiality,
Invention & Non-Saolicitation Agreement, by countersigning a copy of this letier below,

On behalf of the Company, | wish you every suceess in your position and trust that our relafionship will be leng and iUy
revarding.

Yours sinceraly,

For 1725 - Parexsl Intemational {india) Private Limited

,D .l ?j_c IIL\?M[_T‘?E-

Ranjit Dadigela
Senior Director, Talent Acquisition

Enclozures:

Annexure A - Terms and Conditions of Employmant

Annexure B - Compensation & Benefils

Annexure C - Employes Confidentiality, Invention & Non-Solicitation Agreement
Anmesure O — List of assantisl decumenis

CC: Payrofl f Persannal Fike

| hersby acknowledge the above and sanfirm:

Trunal Sonawana

Date:
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20-Jan=-2023

PEL-HYD-CRS-FY23-4344

Gaurav Sunil Suryawarnshi
40, A, Sakharam Magar, Kashidara Road, Sakn, Dis1 Ohule, Maharashira - 424304
gauravrcAfomall com

Subject: Offer cum Appaintment Lelier (the “Appointment Letter™)
Dwar Gauray Sunil Suryewanshi,

W are pleased 10 offer you the posision of Clinical Data Analyst | Your date of joining and commencement of employment
is 23-}an-2023 and your place of work will be Homebased.

Your compeansation (s indicated i'! .l- Compensation & Benefits workshes! atisched as Annexure 8. This appoinimeant is
subject to the Terms and Condiions of Employment and the Employes Confidentiality, inventon & Non-Solicitation
Agreement, attached as Annesure A and © respectivaly.

Piaase confirm yeur acceptance of enclosed Tesms and Conditions of Employment and the Employes Confidentiality,
Invention & Non-Solicitation Agreement, by courlersigning a copy of this letter below

On Wur the Company, | wish you every Becoess in your position and trusd thad our relationship will be long and mutualhy

Yours sincarely,

Foor 1725 - Pareos| Intemsationsi (inda) Private Limiled

,D = -LI: :__!,.r Il.-‘-. EI"“J\T E_l_

Ranjit Dadigela
Benior Director, Talant Acguisilion

Enclosuras:

Annexure A - Terms and Conditions of Employment

Annaxure B - Compensation & Benefits

Annexure C - Employes Confidentiality, Invention & Nen-Sclicitation Agreemant
Annexure [ — List of egsential docurnenis

G Payroll / Personnel Fie

| hevely acknowhedge the sbove and conlirm

Gauray Sunil Suryawanshi
Ciale
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AnrmeExure 4
TERME AND CONDITIONS OF EMPLOYMENT

1. DATE OF APPOINTMENT
{a) Your appointment is efective from the date of joining as mentianed in your Offer-cum Apponiment Leter
(b This appointment is conditional and subject 1o sslisfaclory and positive clearance of speciic background check on you,
You agrae that the Company reserves the righl fo withdrew the appaintrment letber or terminate your employment as the
case may be, without further notice and any liability, if such clear and positive beckground chack iz nat ablainad. The recufs,
il megative shall be conveyed lo you. However, the decision of the Comparny in régards to background check shall be fnal
and bindirg on o

4. TERMS AND SCOPE OF EMPLOYMENT
(@ You will be ampiayed in the position a8 mantiened in your Offer-cum Appointment Latier,
(o} As discussed, and agresd with you, the detailed deseription of yeur job and the nature of your duties will be given 1o
you on tha date your employment commences. You acknowladge and agree that your job description and the nature of your
duties mey be changed by the Company inits absolute dscrefion based an the Company's need, which ¥OUu BEree 1o accepl,
i) You shall be & home-based employes wheraby yeuwr regular work location ks nol a Parexed office and your specified
working hours wil be rendered from your home from & location within the boundares of Indig. The COMpany reserses o
right 1o roll back { eanced the home-based work agreement at any given peint of time for reasons speciSic 1o its natura of
business.

(d) While you are in the emgloymant of the Company, you would be governed by the Employes Cenfidentiality, Invantion
& Mon-Solicitation Agraement, which is annaxed as Anngxure B,

(e} You will retre from the Company al the age of 60 years. For determination of age, the details in the docurments
fumished by you and venfisd by the Campany al the time of joining, will b¢ deemed to be final and binding.

3. DUTIES & RESPONSIBILITIES
{8} Y'ou agree that, during your employment with the Company you must:

() perform to the Best of your abilties and knowledge the duties assigned to you by the Company from me to  lime,
whether during ar outside business hours and a1 such places as the Cempany requires;

(i} s#rve the Company faithfully and diligently to the best of your abity,
(i) useall reasonable effors to promate the interests of the Campany;
(] act in the Company's bes! interasts;

) comply with all [awful directions of fhe Company from lme fo time:

(vi} effactivedy camy out all duties and responsibiiities assigned le you by your manager and others authorized by the
Company o assign such dutles and responsibiliies.

(it} comply with all laws applicable 1o your position and the duties gesigned o you; and

(b} During the cturse of your employment with the Gompany, you are required to devole your full time and tention during
working hours 1o the performance of your duties. Yeu must not, at any ime during your empleyment {eiher during working
hours or outside), excepd with the Company's prior writen epproval, undertake any wark, ar be in any way concemad or e
inferasied in any business or aciivity which may, in the Company’s opinion adversely affect the proper pedorrmancs of your
duties, the Company's business or its reputation.

=Y ou ;";ulj-ﬁl:iz.
WL AT [T

OU are not currently subjed 1o a non-compedte, confidentiality or any other employmant agreament ihat
ability to work for the Comparny in the position offered. You agree that this position iz full-tima
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employment &nd that you will not provide services for remuneration other than o the Company withowl the pror writben
caongent of the Company or be interested in any tutsice activity which could cause an aclual or potential conflict of intenest
with fa Company. All conflicts or potential conflicts of interest must immediately be disclosed by you to your manager and/
of Human Resources team. It is 8 condition of your employmant that you discloss any such conflicts before you jain the
Company and that you disclose any ofhers that arise during your employmeant

4. COMPEMNSATION & BEMEFITS

{8} Your current lodal compensation per annum {CTC) is attached hereto and incorparated hersin as Annexure B, which
will be payable in accordance with applicable laws, nules snd regulation and net of statutory deductions.

b} Benefits as appihcabie are subject fo modification. suspension, substitulion or discontinuation af the Company’s sola
discration.

ey Stalutory Banefils

You will be eligible 1o Provident Fund benefits as per applicable statutory laws and Company policy. You will also be sligitie
io Graluily beneft as per applicable stajutory laws and the Comgany's policy.

(d} DéscreSionaey Banefils

The Company may, &t is discretion, from time fo time provide you with cther benefits. The Comparny may cease providing
these banefils or change the basis on which it provides tham at it discreton, and you de nel have an enfiiernent fo continue
o receve these benefits or to receive any other paymenl ar benefit n e

Should you be opling for a flexible work arrangament, the necessary provisions will be extended to youin line with the policy.
Pleass refer (o the employes handbook lor sddiionsl infemmation.

Undess yau are advised in wriling that & benef or dem of compensation is part of your CTC, # will be a discretionary bansfit
o which ihis clause applies.

{m) Honus
You will be enfilled fo participate in the Company's discretienary bonus pfan as applicable to your position from time 1o time.
The payment and emaount of any bonus is subject to the nules of the bonus plan at the time. Motwithstanding the above, the
Compary may rescind, change of replace the terms of the bonus plan al lis sole discredion

5. LEAVE, NATIONAL & PUBLIC HOLIDAYS

(8) Youwill be enfilled to leaves in acoordance with the Company's Leave Policy in place from time o time, subject to
applicalde v,

(b} Yeu are entitied to public holidays in sccordance wilh the local lews of the stale as per the location of warking
menlioned in the Appointment letier.

(c) Plesse refer o the emploves handbook for detailed provisions of Company Leave Policy
(dy  Upon terminstion of your empioyment for any reason whatsoever, sny ocutstanding acorued vacation shall e paid to
you 58 per the policies of the company and applicable law.

&, HOURS OF WORK
You will b= required to abserve the working hours as prescribed by e Company from time o time. You acknowledge and
confinm #at dua fo business exigencias you may be réquired from time 10 time to work in excess of the nommal business
Howrs or culside normal working days a2 necessary to parform your dutiss and responabiliies.

7. COMPANY POLICIES

(a) Ihisan g

ibon of your amployment thal you agree to uphold Parexel commitment to emmical business
axel's Code of Conduct and any associated documentafion as amended over time. You will be
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covered by the Parexel Code of Canduct, & copy of which is available on Parexel's website and is subject fo change from
fime %0 time. You are expactad {o read the Parexel Code of Conduct carefully and refer to the same at all imes. By signing
this leier you accep!, understand and agree that you will complete such ofher process as determined by the Comgany,
conslifding your personal commitment to comply with Bve Parexed code of Conduct and sther assecigtad policias,

{o}  You will be required to apply and mamiain the highest standerd of persenal conduct and integrity Brd comphy wilh
Farexel's Code of Conduct, the terms of tis letter andior any other Company policies and procedures. Any viclation of tha
same can resufl in disciplinary action being taken aganst you, which may result in lemminaion of your employment with or
withoul notice of compensation,

. CONFIDENTIAL INFORMATION

(a) You acknowladge that during your empleyment yvou will have aocess b esfidsntial and proprietary informateon
regarding the intellectual property, customers, suppliers, agents and employees which ts confidentis or is commansialhy
sensitive to the business of the Company andfor the Parexe! Group, and thersfore you will be required to sign iha Employas
Confidentiality. invention & Mon-Solicitation Agreement. atiached to the Appeintmend Letier a5 Annexure C.

i) Mon-Compele

AB you will have access (o conbdendial and proprietary information regarding the customess and business of the Coenparny
andigr the Parexe| Group, you agree thal you will not be concemed, either directly or indirectly in any businaas linesidivisions
cutside of the Company or the Parexel Group during your employment which compete with or ane blely 1o compete with the
Company or the relevant business linesldvisions of the Company or a Parexel Greup Cempany

(&) The covenants in sub-clauses 8(b) above are for the benefit of the Company itself and for each Parexel Group
Company. In the evant of ary breach of theses covenants the Company andlor Parexel Group Company reserves the right
1o seek specific performance of these covenants induding (without imitation) damages andior injunctive relief

(d) You acknowedge and agree thal the provisions of this dlause are reasonable in their application lo you and necessary
But na mare than sufficient to protect the interests of the Company and/or the Parexel Group Company

B DATA PROTECTION

(@) The Company processas personal data relating to s employees for a range of legiimate human resourees. business,
administrative and safety/security purposes.

(b) You sgree that the Company may dischose your name, contact detalls. gender and such ather information as is
necesgary i facilitate your anrolment in, and continuing membership of, any plan provided by or on behaif of the Company
(inchuding any pansion plan). By sighing thase Terms and Cendilions of Employment as parl of your appointment you are
also consenting 1o the processing of all such ‘nan sensilive data’ and this will ba deemed 1o continue whilst you remain g
mamber af the plands), From time to lime, you may alss be asked fo provide ‘sensitive dais’ such a8 medical getails gnd the
like but you will B¢ asked to specifically consent 1o the processing of such sensitive data a1 the time it is provided.

(c) The Company reserves the right to monitor the use of its resowrces. incuding use of email, the internet. the Company's
infranel, your PCllaptop. telephone andior any mabide phone issued to you

10. COMPANY PROPERTY

On relirement, resignation andior on tarmination of yaur employment (either immadiately upon request or before the last
day of ampicymeni af e latest, whichever is earlier) you are required 1o retum to the Company al Compary property
including any Compary car, Compeny credit card, mobile phone, tablet {if applicable), your security pass andior keys,
computer, lapiop plus hard and softveare (including discs), data in any form and all documents in whatever form {inchusding
notes and minudes of meetings). customer lists, diaries, address books, computer printouts. plans, projections, publicity
miatenal. brochures, price lists togefher with all copies (mespective of by whom and in what clircumstances such copies wens
made) which were in your pessassion or under your casirol

11, DEDUCTIONS

@) You agres that the Company may deduct from yow compensatisn (including kaave ancashment, pay in lisw of nofica

&ic.} any amounts, which are owed by you to the Company, or any other Parexal Group Comgsany or ary AMCUNE in respect

of damaga-ta Company property caused by you of 1o replace Company property thal you fail to return 1o the Company or
paremat under any other Company polcy, guideline or procadurs or under the terms of Bis lattar
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(B You agree 1o inferm the Company as soon as ressonably possible in the evend of any overpayment of compensation
or expansas and refund the same fo the Company.

12. NOTICE STERMIMA TION
(@) Your employment may be termnated at any fime:
{1} by you giving fo the Company 3 months' writhen notice: ar

{8} Ly the Company giving you 3 manths' wrilten natice or by paying you an amount equal 1o 3 months’ Gross Salary, less
any applicable or required tax or other deduction,

le} ‘You acknowledge and agres that the period of notice stated in clause 12(a) {or peyrment in fieu thereof) is reasonabie
notice of lerminaton and no other nofice requirements express or implied shall apply.

(d) Metwilhsianding anything herein contained, your empioyment may be terminated immediaiely by the Company at any
time withouwt notice or paeymaent in lisu therect or any compensation whalscever, if, among ofher things:

(i} false infesmation is provided by you and the same s identified dunng reference and background varifecation checdks;
(W) you disobey a lawiul direction of the Company:

{lit} you sre guilty of any oiher seficus mesconduct andier violation of the Parexel Code of Gonducd of afher Parexel's intarmal
policies,

iv) you eommit any serious or persistent breach or non-abservance of the fsrms, condilions or slipualions contained in
thes agresmant, or are guilty of any nagliqense o misconduct in connection with or affecting lthe business or aifairs of the
Compary,

(v} you breach your obligations under dauses 3(a) and 3(b)

{vi) you commi an acl or acts in breach of the “Confidentiaiity, invention and non-solicitation Agreement” that YOou ara
required 1o sign in cannection with your empleyment with the Company or the Parexel podcies and procadures as they may
axisd from lime o time;

{vil} you engage in conduct that could bring you o the Campany infa disrepule; or

{vig) your valid viza or immigration permission is revoked, cancelled or otharwise wilhdrawn or any renewal is refused. for
any reason whatsoever, by tha relevant indian govemment authoritios.

(&} Subject to applicable law, the Company may suspend you with pay while imvestigating any matter which the Company
befieves could lead to the Company éxercsing its nghis o Eaking any other disziglinary action.

{1 Upon the termination of your employmenl for any reason by either party, or upon the efective sarvice of nolice of
termination of your employmant by sithar party, the Comparny shall have the right b relieve you from the pedormance: of
any and all duties of the position upon the continued payment of your Gross Salary and compensabon, as than in effect, for
the duration of the nolice pesiod. During such nofice period, you may be required fo nat aftend far work. at the Company's
abgohse discraion. Howsver. you must not take up any allemale ampleyment until the expiration of such notice peniod

(@) The termination of your emgicymant howsoever arising shail nol affect such of the 1arms hereaf as are expressad o
opesate or have effect thereafier and shall be without prejudice 1o army right of action already accrued to the Company in
respeci of any breach or default by you,

{h} Ifyour employment is lerminated for any reason:

(i you must return &l the Company's property as cutined in clause &
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iy your obligations contained within the “Confidentiality, Invention and Non-Sclicitation Agresment” that you are required
ko sign in connection with your employment, continue afler the termingtion of your employment; and

(v} you must not recond or retain any confidential information of the Company, which is marked as such o which by its
natwe is deamad as confidential whather so infarmed by the Company al the time you are provided with the information, n
any form aftar termination. Lipon request of the Company and any memiber of the Parexe! you must retuen of dastray or
have deslroyed all memoranda, notes, reports, snd ofher warks based on or derved from B proprietary infermation of the
Lompany or any member of the Parexal You must provide a cerfificate io the Company confeming that such materials have
been retumad or destroged

{v) If you hold any direclorships or other officas in the Comgany or in any Parexel Group Company you agres all such
offices shall ceese on account of the cessation of your employment with the Company for any reasen (incuding but not
fimited 1o resignabion, termination. retirement or otharwise), and without prejudice 1o the sbove, you agres to teke all
necessary steps and sign all such documents as may b¢ necessary (inciuding resignation letiers from such offices) o give
effect to this intent immediately on such cassation of employmant wilhout sy compensation,

13 VARIATIONS OF TERMS AND COMDITIONS

The Company reserves the right fo make reasonable changes to any of the terms and conditions of your emplayment. Yo
will ba given appropriale written notica of any such changes, which may be given by way of individual nolice or & general
nitice to all erployees. Whene from time fo time the Company changes or infroduces polices and procedures in relation 1o
its efmpioyees, these will be deemad 1o apply 1o Bz amployment

14. APPLICABLE LAW AND DISPUTE RESOLUTION

{a} These Terms and Canditiens of your Employment shall be govemed by and construed in accordance with the laws of
India.

(0} The employas and the Company (individually the “Pary” and collectively the “Parties™ agree that thiey shall in good
fasth work iowards the mplementation of these Terms and Conditions of Employment. Any dispute or difference anising at
any tima betwaen the Paries hereto az s the construction, meaning or effect of thesa Termz and Conditions of Employment
or any clause or provision cenained herein or the respective ights, duties, labilites aor abligatons of aither Pamy hereunder
&rin the event of any breach or threatened breach of the provisions contained heren, the Pariies shell first attempl 1o resaive
the dispute fraugh mediation,

{] IFihe dispute is not settied by mediation within thidy (30) days of the appointment of the mediation, or sueh further
peniod as the Parles shall agree in weiling, then the same shall be subject to the exclusive jurisdiction of the Courls of
Hyderabad.

{d) MNeotwithstanding anything o the conlrary contained in these Terms and Conditions of Employment $hat form a part of
your appoiniment, you agree that any breach or threataned breach of tha tasms of these Termns and Condilians of Employmant
or any agreement or policy refemed in ihese Terms and Conditions of Employment andior the Appointmant Latter is likely to
cause the Company subsiantial and imevocable damage that is dificult to measure and may nat be remediad godely by monay
damages. Therefore, in the event of any such breach or threstened breach, you agree that the

Company, i addlion to such oiher remedies which may be available, shall have the rght 1o abtain an injunclion from a courd
of competent jurisdiction restranmg such a breach or threatened breach and the right fo spacific performance, and you herekry
waive the adequacy of & rermedy af law as & defenss 1o such ralial.

15, ENTIRE AGREEMENT

The Compensalion and Benefits set out in Annexurs A, these Terma and Condiions of Emgloyment (induding the
Confidentiztty, invention and non-schcitation Agreement set oul in Annesurs C) il fonm a part of the Appointmant Letier.

6. GENERSEL

(a} By sgning the Appoiniment Letier and these Terms and Conaditions of Emplayment that form a part of the Apgainiment
Lestber you there is no contractual or other reason why you should not be recruited by the Company to fulfill this
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(b} For the purposes of this Agreement "Parexel Groug® and "Paresel Group Comgany” means any firm, company,
busineas entity or other crganization: i

{1 which is direcily controlled by the Company; or

{8} which direily or indirectly controls the Company; or

() which is directly of indiractly controlled by a third party who also directly or indirectly controls the Company,

{rv) of which the Company or any Parexel Group Company reférmed (o above owns or has 8 beneficial interest (whether
directly or indirectly) in 20% or more of the issued share capital or 20% or more of the capital asssts. *Control® has the
meaaning =t oul under appicable Income Tex lzws.

(el Please confirm your aceepiance of these Tarms snd Conditians aof Employment &5 part of your apooiniment by signing
in duplicats, relaining one original for yoursal! and returning the other original te your HR manager at the fime of your joining.
On baha¥ of the Company, | wish you every success in your position and trust that our relstionship will be long and mutually
reswvanding.

Your sincenzly,

For 1725 - Parexel Internstional (Inda) Privaie Limfed

Ranjit Dadigeka
Sanior Diractor, Talent Acguisition

T achnowledge receipl of this appoiniment letler and agres (o the keams and condilions of employment sat aut abave.
Signature:

Gaurev Sunil Suryaanshi

Place - Dhule

D

The contents of fiws [=ter are company confidential and privileged, The contents of this letier cannol be shared with any
individual or companies without the wriflen consent of the Company.
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Annexure B
Compensation & Banefits Statement

Clmical Data Analyst |
Tier 5
Annual Gross Monthiy Gross
INR INR
Easic Salary 278 55D 3,214
Houss Rent Allowance 111,420 2,285
FF Emiployer's Contribution 33426 2 78S
|_Special Allowsance 133,704 11,142
Cost to Company CTC 55T 100 46 425

Flex| Basket

could choosa the Flexi basket components from the amount specified in Special allowance. Any balance amount
afier allocation will ba categedized as special slicwancs.

Flawi baskel i & combination of tax saving companents that are part of yeur CTC, For all the tax saving components in Flex
baskel, you will be expaciad to produce bills and vouchers on yeardy bagis. Tax saving compananis are based on Income
Tax (IT) guidalines and could be amended based on published guidelings fram Bme 1o time

For details of the varicus companents and the applicable limits, please refor 1o the empioyee handbook,

Benafils:

(a) Medical Insurance for Self and Family as par policy.

(b) Life and Personal Accident Insurance as par policy

(€} Graluity over and above Compensation as per siatutory provisions and posicy,

Yimas sincensly,

For 1725 - Parexe] international (India) Private Limited

Da.d e f,a‘?-“«ﬂ\"{

Ranjit Dadigeia
Senior Director, Talent Acquisition

| haraby acknowledge the above and canfirm:

Gaurav Zunil Suryawanshi







